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ABSTRACT  
 Exploitation means „selfish use of other‟s property‟. The Women workers are 
exploited by owner of readymade garmentworks. This study deals with the demand and 
supply factors involved in the employment of women, of the women readymade 
workers, problems and exploitation of women workers of readymade garmentworks. 
With all the evidences, summarized, it is concluded that the conditions of readymade 
garment women workers‟ households have to be improved. It is to be noted that the 
suggestions, if implemented effectively will yield the desired results and solve the 
readymade garment women workers‟ problems. 
Key Words:  Readymade Garments, Exploitation, Women Workers and Health 
Hazards 
 

 
 

I. INTRODUCTION 
 

The status of women is closely associated with their economic position, which 
in turn, depends upon their access to productive resources of the country and the 
opportunities for participation in economic activities. Female population in 
Thoothukudi District is greater in number than the males, but they are more backward 
in the matter of literacy and employment level. Women workers in Thoothukudi 
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District are facing a number of problems on the work spot, which vociferously 
demand an investigative study. 

 
People particularly women form the real wealth of a nation. The process of 

development, in a broad sense, should ensure social and economic opportunities and 
equal share of human rights to all people.  Women cannot be denied the opportunities 
of rights and participating in the benefit offered by the government. The magnitude of 
women workers as revealed by the census publications show that not less than 10 
million women are engaged in some form of economic activity or the other at any 
given time. Poverty compels the low income and poor households to opt for women's 
work so that their wages are important to support the family. 

 
Women in India have always been participating in economic activities in one 

form or the other. In the olden days, when families followed the same occupation 
generation after generation, women helped their husbands/family to generate the 
major income and run the family. In the contemporary context, extreme poverty has 
created a situation in which women also have to be part of hired labour and earn wages 
for themselves and for their family. Workforce is thus separated from the family 
environment depriving the women the protection and guidance of their husbands. In 
this study an attempt has been made to study the socio-economic condition, the 
employment condition, exploitation, demand and supply and occupation hazards / 
diseases of the women workers in readymade garmentworks in Puthiamputhur 
panchayat, Thoothukudi district and Tamil Nadu. 

 
Statement of the Problem 

This study deals with the working and living conditions and problems faced by 
readymade garments women workers working in the tailoring industry in 
Puthianpothur panchayat, Thoothukudi district.  The investigator personally visited the 
houses of readymade garments women workers during holidays for having better 
understanding of the problem areas such as physical, occupational and psychological 
problems.  During data collection, the investigator feels the unhappy conditions 
prevailed in the tailoring units where the women workers have been working for a long 
period of years.   

 
Exploitation means „selfish use of other‟s property‟. The Women workers are 

exploited by owner of readymade garmentworks. This study deals with the demand and 
supply factors involved in the employment of women, of the women readymade 
workers, problems and exploitation of women workers of readymade garmentworks. 

II. OBJECTIVES OF THE STUDY 
 

 To understand the demand and supply factors involved in the employment of 
women; 

 To find out the extent of exploitation of women workers; and 

 To study the occupational hazards of women workers. 
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III. METHODOLOGY 

 
Traditionally Puthiamputhur was known for Weekly market for 'Goats'. Today 

it has grown as one of the Export Centres of Ready Made Garments in Southern Tamil 
Nadu. Garments are the new world of Puthiamputhur. Therefore this village are taken 
for the present study. The present study is mainly based on primary data.  The field 
investigation work was carried out during the period of January 2019 to December 
2019. There are 120 women readymade garments workers engaged in garments 
activities were selected for this study by convenient sampling method.  The statistical 
tools such as percentages, averages and Garrett Ranking Technique are employed. 

 
IV. RESULT AND DISCUSSION 

 
Demand Factors in the Women Employment 
 The demand factors in the women employment in readymade garments are 
expressed by workers are classified in the following table. 
 
 

Table : 1 
Demand Factors in the Women Employment 

 

Factors 
No. of 

Respondents 
Percentage 

Forced by Husband / Father 20 16.67 

Better Wages 22 18.33 

Easy work 28 23.33 

After knowing the backwardness of the family 50 41.67 

Total 120 100.00 

  
 It is clear from the above table that 41.67 percentage of women readymade 
workers expressed that after knowing the backwardness of the family, 23.33 percentage 
of them expressed that they got this job for easy work, 18.33 percentage of them 
expressed that they got this job for better wages and the remaining 16.67 percentage of 
them expressed that they get this job with the forced by husband and father.  Hence, 
majority of the women readymade workers expressed that they after knowing the 
backwardness of the family in the study area and so they joined this job. 
 

A majority of the respondents expressed that after knowing the backwardness 
of the family. One-fourth of the respondents expressed that they got this job for easy 
work. One-fifth of the respondents expressed that they got this job for better wages. 
One-seventh of the respondents expressed that they got this job with the forced by 
husband and father. 
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Supply Factors in the Women Employment 
The employers select the workers on the basis of some criteria. Their 

experience, age, proper tailoring training, completing diploma courses etc are the 
criteria. The following table shows the opinion poll about the supply factor in the 
women employment in readymade garments work. 

 
Table : 2 

Supply Factors in the Women Employment 
 

Factors No. of Respondents Percentage 

Experience 28 23.33 

Proper Training 34 28.33 

Completing Diploma Courses 45 37.50 

Same Village 13 10.83 

Total 120 100.00 

 
It is evident from the table that, 37.50 per cent of the respondents selected for 

the completion of diploma courses.  About 34 out of 120 respondents have selected 
the work for proper training. About 28 out of 120 respondents have selected for the 
experience and about 13 out of 120 respondents selected for their native village.  As a 
whole majority of the respondents are selected for their completion of diploma 
courses.  

A majority of the respondents are selected for completed for their Diploma 
courses in tailoring. One-third of the respondents are selected for proper training. 
One-fourth of the respondents are selected for their experiences. One-tenth of the 
respondents are selected for the same village.  

 
Problem with Employer 
 Employees and employers relationship is very essential in business. Labour 
relation means relationship between worker and employer.  The study reveals that 65 
percentage of the readymade garments women workers face problems with employer 
occasionally and 10 percentage area face problem with employer in often.  Only 25 
percentage of the respondents have no problem with their employers. The problems 
from the point of view of the women workers engaged in tailoring units in the study 
area are given in the following Table. 
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Table : 3 

Nature of Problem 
 

Nature of the Problem 
No. of 

Respondents 
Percentage 

Wage 80 66.67 

Leave 24 20.00 

Employer not satisfied with my work 12 10.00 

Employer not satisfied with my behavior 4 3.33 

Total 120 100.00 

 
The table depicts that majority of the respondents are of the opinion that wages 

is the major problem, which constitute 66.67 percentage, 20 percentage of the workers 
say that leave is the another problem. Out of them, 10 percentage of the respondents say 
the employer not satisfied with their work and 3.33 percentage respondents express that 
employer not satisfied with their behaviour.  

 
A majority of the respondents have problems related to wages. One-fifth of the 

respondents have problems related to leave. One-tenth of the workers opinion that 
employer not satisfied with their work. A very few of them opined that employer not 
satisfied with their behaviour.  

 
Occupational Hazards 

Occupational disease is a disease common among workers engaged in a 
particular occupation.  They are caused by the conditions of that occupation.  They are 
slow and generally cumulative in their effects.  Some time occupational diseases are 
serious enough which might cause even death. Because of their continuous work, the 
workers often complain of „back pain‟.  Another major ailment for the tailoring 
workers is eye problem.  They also complain about skin diseases, urinal infection, eye 
problem and back pain ptoblem.  

 
 The problems from the point of view of the readymade garments women 
workers engaged in tailoring work in the study area are listed. Giving weight to various 
problems, it is explained. 
 1 – Rank  = 5 points  2 – Rank = 4 points 
 3 – Rank = 3 points  4 – Rank = 2 points 
 5 – Rank = 1 point 

 
Ranking the problems while readymade garments women workers working in 

the units. 
 

Calculation of Garrett Mean Score  
 Now the Garrett Ranking Technique (Garrett E. Henry, 1969) was employed 
and arrived the influencing factor. The Garrett Ranking Technique was adopted to 
identify the most influencing factor. The formula for calculating Garrett Ranking 
Technique was 



K.Jeyachithra & Dr.D.Annie Angel Mercy 

   
 

54 

 Emperor International Journal of Finance and Management Research 

Emperor International Journal of Finance and Management 

Research 

Present Position = 
Nj

Rij )5.0(100 

 

 where, 
 Rij – Rank given for the ith reason by jth respondents  
 Nj – Number of factors ranked by jth respondents  

Following Table shows that Garrett mean score of each problem: 

Table : 6 
Garrett Mean Score - Problems Faced by Readymade 

Garments Women Workers 
 

Problems Garrett Ranking Mean Score Rank 

Back Pain 27.31 I 

Skin Diseases 20.07 IV 

Eye Problem 22.22 II 

Urinal Infection 19.78 V 

Respiratory Disease 20.62 III 

 
It is inferred from the above Table, among the various problems met by the 

readymade garments women workers, back pain is the main problem.  Second one is 
eye problem. Respiratory disease is another problem that have been faced by the 
readymade garments women workers.  Skin disease and urinal infection is the least 
problem faced by the readymade garments women workers.  The following figure 
depicts the Garrett mean score.  

 
A majority of the tailors are affected by back pain. One-third of the 

respondents have eye problem, one-tenth of the respondents have respiratory disease 
and few of them suffering from skin diseases and urinal infection. 

 
V. SUGGESTIONS 

 

 The government must insist the employers to provide better and 
more secure working and living conditions to the workers. 

 Legislation regarding the compulsory group insurance, family pension 
and paid holidays must be introduced.   

 The employers should be statutorily asked to make provision for 
medical facilities. Such medical facilities should be made available to 
the readymade garment women workers at a nearby place. 

 The Government should fix and enforce the minimum rates of wages 
to the readymade garment women workers.  The Act should be more 
effectively implemented.  The prevailing minimum wage rate should 
be immediately revised to cope up with the rising prices. The act 
should ensure equal pay for „equal work‟ and thus avoid 
discrimination in payment of wages on the basis of sex.   
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VI. CONCLUSION 

 
The readymade garment women workers are ready to work in readymade 

industry but the unit owners provide poor wage rates for the women workers.  Due to 
this, the readymade garment women workers are to migrate to some other places in 
Thoothukudi district in search of new opportunities in industries.  Moreover, the 
readymade garment industries do not provide works throughout the year.  In the 
absence the workers have to should seek some other jobs like, construction, loading 
and unloading etc.  With all the evidences, summarized, it is concluded that the 
conditions of readymade garment women workers‟ households have to be improved. It 
is to be noted that the above suggestions, if implemented effectively will yield the 
desired results and solve the readymade garment women workers‟ problems. 
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