
   
 

93 

 Emperor International Journal of Finance and Management Research 

Emperor International Journal of Finance and Management 

Research 

 

Emperor International Journal of Finance and Management Research 

     ISSN: 2395-5929 

 

    www.eijfmr.com 

 

      © Mayas Publication 

 

Work Life Balance  

S. Niriksha1 & J. C. Sonia2 

1Student , M.com , Mount Carmel College, Bangalore-560052                                                                                                                                                                  
2Student , M.com, Mount Carmel College, Bangalore -560052 

 

ABSTRACT 

The term “Work Life Balance ” was framed in the year 1986. Because of the unhealthy choices 

made by the Americans which were in the favor of work place and chose to neglect their 

personal life in pursuit of attaining work  goals. Work Life Balance is where the employees are 

satisfied with the family & work roles. Work Life Balance (WLB) describes the equilibrium 

between the management of work and personal life. Work Life Balance helps in maintaining 

good mental and physical wellbeing and maintaining good relationships. The main goal of Work 

Life Balance is to reduce the Gap between professional and personal life . Factors which 

influence the WLB are flexible time. Compressed work week, flexible place, job sharing, 

expanded leave, family & work and taking a break from career. We have conducted this study to 

know if the work force of Versa Byte Data System Pvt Ltd are able to counter balance their 

personal as well as work life by analyzing the various provisions provided by the employer to the 

company. Work life balance can be hard to achieve nowadays due to increasing work demand , 

the need for speed and globalization of business and this study is conducted to know if the 

employees have been provided with work flexibility and healthy working conditions.  

Keywords: Work Life Balance, equilibrium, Compressed work week , career breaks, 

globalization, expanded leave, 

 

I. INTRODUCTION 

A nation, state might be enriched by abundant characteristics and substantial resources, the 

elementary assets and modernization yet except if there are skilled persons who can bring together, 

reform and tackle the resources for generation of commodities and management. The individuality and 

deficiency of an organization are dictating by the environment of its Human Resource, which presume a 

vital measurement in making use of additional hierarchical possessions and the advancement procedures 

of present day markets and economy. Human asset is mainly a fundamental asset as no other asset can be 

completely used to make salary and the abundance of a country cannot be improved without the vibrant 

involvement of human resource. Human asset represents a substantial part of national acquiesce and 

there exist a broad conservatory for intensifying nationwide resources with their suitable expansion. 

Human factor offers benefits to physical asset and essential vitality in the economy. 
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The term work life adjust (Work Life Balance) was authored in 1986 in response to the rising 

uncertainties by people and associations alike that work can intrude upon the life of family and the other 

way around.  At the end of the day, from the shortage or zero-total point of view, time dedicated to toil is 

translated as moment detracted from one's relations life.  

The approach and strategies built up by an association with the objective to empower representatives to 

productively do their occupations and in the meantime give adaptability to deal with individual concerns 

or issues at their family People entering the workforce today will probably swing down to advancements 

on the off chance that it is new occupation implies, the worker is bringing more work to home 

II. LITERATURE REVIEW 

An evaluation on the previous studies on reasons affecting work life balance of employees in the known 

areas has already been covered. This will help to find new uncovered areas and facilitate to study them in 

depth. The former study made on Work-life balance of employees is briefly reviewed here: 

Das and Kushwaha (2013) :- Indentifying critical factors of work-life balance and its impact on 

insurance employees in India- An exploratory factor analysis. This study was conducted in order to 

identify the factors influencing work-life balance practices of insurance companies and assessing the 

impact of work-life balance practices on the employee’s work domain. The study identified four factors 

comprising sixteen items having Eigen values of more than 1 which accounted for about 52% of variation 

in data. 

Saravanan and Dharani (2014) :- An analysis of the features that influenced the work life 

balance of the teacher in Combatore. According to the authors, the main aim to carry on this study was to 

know the various factors that determine the work and life balance regarding school teachers. The tests 

used to examine the factors were independent sample t – test. During this process it was observed that 

the female teachers were more balanced with work and life when compared with male teachers. Therefore 

the study was concluded that there are different factors that influence the work life equilibrium among 

different individuals.  

Shobita and Sudarshan (2014) :-  Work Life Balance : A Conceptual Review. Authors instituted 

that the idea of work life balance has fascinated the interest of not only diverse organizations but also 

researchers and HR practitioners.  

Niharika and Supriya (2010) :- Based on the authors study on work life, the top factors that 

contributes to the balance life is work and family. Here work based features are option to work part time, 

flexible time and the options to work from home. The other factor is the family, and it includes infinite 

care services and the ability to cater for crisis at hom 

2.1 Objectives 

 Analysing the impact of WLB on the productivity of workforce 

 To know about initiatives the company has chosen for effective WLB 

 To study the current WLB practises implemented in the organization.  

III. RESEARCH METHODOLOGY 

The research was conducted among the employees of Versabyte Data System Private Ltd. 

Sample Size : In the present data, the sample size constitute 50 employees from Versabyte Data 

System Private Ltd. The questionnaires were constructed by the researchers and the respondents were 

directed with work life balance questionnaires. These designed questionnaires were circulated to all the 

employees with various aspects of work life balance. These questionnaires were designed to know the 

statistical analysis of the various responses.  

Tools : The project is descriptive in nature. The data, based on facts which were collected with 

the help of tools are presented in the forms of bar charts, pie charts and percentages which describe the 

present status of organization’s adaption towards work life balance techniques.   
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Analysis : Questionnaires were prepared on the basis of common problems faced by an 

individual who is working, keeping in mind the psychology of working individuals who would face 

problems in their work life which is helpful to understand and being awareness. 

3.1 Limitations of Study 

The analysts experienced a constraint concerning accessibility data. Along these lines because of 

the organizations working morals, the analyst couldn't gain admittance to imperative data since it was 

dealt with as private and focused on respondent number was accomplished since a few representatives 

were on leave. Lacking assets and accessibility of time likewise progressed toward becoming confinement. 

Due to work overload efficiency of employees decreased as the time passes. This project cum survey is 

only for a single company and would help in understanding the grievance of employees of this company.  

3.2 Analysis of Data  

Table1 

Represents the number of employees satisfied with the working hours of the company 

 No of Employees Percentage 

Strongly Agree 20 40% 

Agree 10 20% 

Partially Agree 12 24% 

Disagree 8 16% 

Neither Agree Nor Disagree 0 0 

Total 50 100% 

Figure1 

 
Inference 

From the above table we can interpret that Out of 50 employees, 40% of  respondents strongly agree 

that the working hours of company is satisfactory.16% of the respondents are not satisfied with the 

working hours of the company. This implies that most of the employees of Versa Byte Data System 

Pvt Ltd strongly agree that they are satisfied with the amount of time spent at work during a day. 

 

Table 2 

Represents encouragement of flexible working hours 

 
No of 

Employees 
Percentage 

Strongly 
Agree 

20 40% 

Agree 8 16% 

Partially 
Agree 

12 24% 

Disagree 5 10% 

Neither Agree 
Nor Disagree 

5 10% 

Total 50 100% 



S. Niriksha & J. C. Sonia2 

 
 

                                                                                                                                                                96 

     96 

 

Emperor International Journal of Finance and Management Research 

Emperor International Journal of Finance and Management 

Research 

Figure 2 

 
 

Inference  

From the above graph it is apparent that out of 50 employees, 40% of the respondents   strongly 

agree that flexible work is actively encouraged in work area and 10% of the respondents  disagree 

to the above statement. This implies that most of the employees of Versabyte Data Sytems PVT 

LTD agree that flexible work is actively encouraged in work area. 

Table 3 

Represents that job sharing enables balance between  personal & work life 

 
 

No of 
Employees 

 
Percentage 

Always 20 40% 

Often 7 14% 

Rarely 11 22% 

Sometimes 12 24% 

Never 0 0 

Total 50 100% 

Figure 3 

 
Inference  

From the above graph it is apparent that out of 50 employees, 40% of the respondents  agree 

that Job sharing always provides the opportunity to balance work &  personal life . 22% of the 

respondent feel that  job sharing rarely enables balance between  personal & work life. 
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Table 4 

Represents that employees have a good career prospects in the company. 

 
 

No of Employees 
 

Percentage 

Strongly Agree 12 24% 

Agree 16 32% 

Partially Agree 11 22% 

Disagree 6 12% 

Neither agree Nor Disagree 5 10% 

Total 50 100% 

Figure 4 

 

Inference  

 From the above graph we can interpret that out of 50 employees, 32% of the respondents 

agree that they have  great profession prospects in the organization. 12% of the respondents disagree that 

they  have  great profession prospects in the organization.  5% of the respondents neither agree nor 

disagree with the above statement.  This implies that most of the employees of Versabyte Data Sytems 

Pvt Ltd agree that they good career prospects in the company 

3.3 Hypothesis  

Table 5 

Z test was the tool that has been used to test the hypothesis of the study 

Class Frequency D D² 

0-1 15 -1.67 2.78 

2-3 10 -6.67 44.49 

4-5 25 8.33 69.39 

Total 50  116.67 

Ho = Employees of Versabyte Data System do not find difficulty in striking a balance between 

Work life and Personal life. 

Hi = Employees of  Versabyte Data System do find difficulty in striking a balance between Work 

life and Personal life.  

Mean = 16.67 

Variance = 38.89 

Significance level = 5%  

Standard Deviation = 6.236 

Calculated value  = -24.186 

Tabulated value = 1.645 

Conclusion =  since the  obtained calculated value is lesser than the tabulated value the Null Hypothesis 

(Ho) should be accepted .  
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IV. CONCLUSION 

The study is to examine the effect of work life adjust on proficiency and efficiency of 

representatives and to know the activity taken by the association for the powerful work life adjust. The 

aftereffect of the examination uncovers that the vast majority of the representatives are happy with the 

working long periods of the organization and compacted work week plans, they have measure up to open 

doors for development and advancement. The representatives concur that adaptable work is effectively 

empowered in work territory, by sharing work representatives can invest more energy with family and 

employment sharing gives chances to adjust work and individual life. A large portion of the 

representatives are happy with the leave approach of the organization and concur that they have great 

vocation prospects in the organization. 

The workers halfway concur that there is victimization representatives on a move swapping plans 

by methods for prohibiting augmentations, advantages, reward and different types of expert prejudice. 

The vast majority of the representatives other stress or thoroughly consider work when they have 

occasion and pass up quality time went through with family in light of work weight and regularly feel 

drained or discouraged in light of work. 
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