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Abstract 

The rapid increase of startups in 

Bangalore overtime indicates the inclination of the 

working class towards innovative and free working 

environment which is evolved by the emergence of 

startups. Startup companies are newly born 

companies that are formed based on evolution of 

new and brilliant ideas. This study tries to 

conceptualize the phenomenon about the 

comparison of startups with corporates and why 

the former is preferred among the youth. The 

analysis and interpretation of this exploratory 

research is done through percentage analysis and 

the influence that corporates and startups have in 

the minds of the youth. This study intents to focus 

on the beneficial aspects in terms of startups or 

corporates and the various challenges faced by 

startups. Our inference from the study targets the 

youth in Bangalore as the base for the preference 

among corporates or startups. This study uses 

primary as well as secondary data. Primary data is 

collected in the form of standard questionnaires 

and non-directive interviews. This study 

recommends that startups are better preferred over 

corporates as it aids the interests, passion, 

promotes employment opportunities and creates 

better career growth among the youth along with 

the appealing nature of startups. 

 Keywords: Startups, challenges, youth, 

comparison, corporate. 
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I. INTRODUCTION 

“There is nothing wrong with staying 

small. You can do big things with a small team.” 

A startup company is an entrepreneurial venture 

which is typically a newly emerged business that 

aims to meet a market place need by developing a 

viable business model. Startups in the recent years 

have grown to be a tremendous success in the field 

of employment and career growth.  

However business startups have had 

simultaneous failures but is still preferred by the 

people is still on the rising scale. Most of the 

successful startups have had their founders from 

corporate backgrounds. Startup companies are 

intrinsically open organisations necessarily 

engaged in innovation process however the growth 

rate of startups rocketing high in Bangalore, 

besides being the IT capital of India. Bangalore is 

now known as startup hub. There are nearly 800 

startups in the city. Startups in Bangalore are 

growing at a faster pace because they have more 

potential thereby attracting more number of people. 

The experience gained in a startup are given more 

value and they give more packages compared to 

MNC‟s. Every year about 100 new startups emerge 

in Bangalore and are running successfully. 

Corporate struggle to create disruptive 

technological breakthroughs due to business 

priorities and longer approval processes, they are 

established brands in their respective sectors and 

hold extensive market reach. Startups are able to 

innovative rapidly within their „fail fast, learn fast‟ 

culture but lack the market access and customer 

networks. The pair may sound like a dream team 

but the coming together of these two drastically 

different worlds bring a unique set of challenges. 

Review of Literature 

Startup and patent trolls 

From the various paper we have inferred 

the study that every startup will have to patent 

every product or service that they produce. The 

Impact of patents startups is crucial because 

startups contribute job creation and innovation, 

making them potential targets and sources of 

patents. (Chien, 2012) 

The importance of startups in job creation and 

job destruction 

Startups create an average of three million 

new jobs annually. All other ages of firms, 

including corporates in their first full years of 

existence upto firms established two centuries ago 

are net job destroyers, losing one million jobs net 

combines per year. Pattern of job growth at startups 

and existing firms are both pro-cyclical, although 

existing firms have much more cyclical variance. 

Job Growth is driven essentially entirely by startup 

firms that develop organically. In terms of the life 

cycle, policy makersshould appreciate the 

astoundingly large effect of job creation in the first 

year of the firms of life. (Kane, 2010) 
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Opportunity and challenges of implementing 

ERP in Indian startups 

ERP comprises of a commercial software 

package that promises the seamless integration of 

all information flowing through the company 

financial, accounting, human resources, supply 

chain and customer information. Globalization has 

forced startups to think beyond the traditional 

methodology startups have a crucial role to play 

because of their contributions to employment 

creation, improvement of income distribution, 

poverty reduction, growth and export of 

manufactured products and development of 

entrepreneurship. Using technology in startups help 

to give more employment opportunity and greater 

preference of youth towards startups.(Vignesh, 

2018) 

Accelerating startups the seed accelerator 

phenomenon  

A research paper conducted in 2014 on 

startups was about the accelerator phenomenon 

which basically means the differences between 

accelerators, incubator, angel investors and co-

working environment. The study conducted mostly 

focused on the benefits and drawbacks of 

incubators, angel investors versus accelerators. The 

difference was to have an importance for the 

ultimate success of graduates. The study concluded 

with the notion that the accelerators model affects 

the success of startup ventures. This concept has 

been considered in this study to make a lucid 

outcome from the raw data collected from the 

youths. (Cohen, 2014) 

Social media marketing for startups and small 

owners 

Social media is a daunting and costly tasks 

for entrepreneurs. The focus of this study was to 

make it user-friendly for entrepreneurs to get 

comfortable as a beginner with their marketing 

strategies. (Sharma, 2013) 

Statement of Problem 

In our research we are focusing on the 

youth‟s interest towards startups or corporate 

sector. However according to our research the 

youth and their preferences towards corporates or 

startups will have to be studied. The Youth, all over 

the world prefer having a career growth irrespective 

of it being in corporate or startup. Startups tend to 

give more opportunities in terms of employees and 

more recognition to them. Corporates also give 

opportunities but it is limited to a few employees. 

The youth feel stagnated working with the 

corporates. Our nation consists mostly of the youth. 

The youth in our nation don‟t just require a job but 

also a very good hike in career. A startup company 

is an entrepreneurial company venture that is 

typically a newly emerged business that aims to 

provide an innovative product, process or service to 

the market and hopes to scale to a big company. A 

big corporation is a larger, more stable and profit 
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making enterprise that has certain social and 

economic impacts. Startups tend to have huge risks 

and huge returns. 90% of all tech startups tend to 

fail whether it is lack of funding, being pushed out 

by competitors, poor management or not adapting 

to users in time and evolve to something better. 

There are many reasons that can lead to the failures 

of Startups because of their immaturity as a whole. 

However, what comes with high risk is a high 

return after success. Every Startup company today 

dream of being the next Uber or Snapchat because 

of their fast and rapid success. Startups are often 

working on tight schedules. Working in a Startup 

also means that you are most likely going to have 

an active role in the growth of the company. People 

who join to work in a startup often believe that they 

are part of something better and bigger and it‟s a 

valuable experience to watch a company that they 

are part of growing to great heights and mature. 

The average startup team will consists of 10 people. 

So when you are part of that team, you are going to 

be tasked with tasks that are very core to the 

survival of the entire team. It‟s great to be 

impactful in a startup, but that also means that it 

can go both ways. Startups normally set off their 

journey as an entity that is trying to solve problems 

through innovation. Startups find it difficult to get 

finance compared to corporates. Startups are 

always tight in cash flow and are always looking 

for more. Corporations are always looking for 

profit but a week without sales will not have as 

much of an impact to the company‟s well-being 

compared to a startup. Corporations also have more 

funds to spend on things like advertisements, 

talents hiring and opening up additional locations. 

Startup probably have to pick between hiring a 

sufficient engineer and running online ads for two 

months. Startups have to be careful in every step 

they take while big corporations are more rebound 

for mistakes. 

Although, Startups and big Corporations 

offer very different things, they keep the society 

moving and ensures progress through their constant 

engagement in revolutionary changes and their look 

out for opportunities. 

Research Methodology 

A detailed understanding and learning has 

been happening for a production of informative 

review of literature. Initially a link between the 

unemployment issue and growing startups was 

observed and further learning about the same has 

facilitated towards this research study. To manifest 

the hypothesis drawn a full-fledged research has to 

be conducted by collecting and analysing the raw 

data. Few methods include questionnaires, 

interviews, expert opinions, etc. The research 

conducted focuses mainly in portraying accurately 

the traits of young minds in Bangalore about the 

unemployment and choice between startups and 

corporate. Thus the understanding is that this is a 
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descriptive and exploratory study about the youth 

in Bangalore. Assuming that the mind-set of a 

group of young individuals could be same and also 

to make sampling easier. In this study cluster 

sampling is preferred as a better choice. Also a 

quota sampling can be performed for more clarity 

and understanding. A questionnaire interrogating 

about the choices, opinions, circumstances are 

prepared. 

II. SCOPE 

The scope of the research study is to 

understand within the youth of Bangalore as to 

what they prefer. If startups are preferred over 

corporates or vice versa. If startups or corporates 

provide career growth with which the youth is 

satisfied. The aim of the youth by becoming a part 

of the startups or corporates also will have to be 

studied in the research. The reasons as to why 

startups are more beneficial to the youth of 

Bangalore will also be elaborated in the research 

study. The various opportunities that the employees 

of startup companies get and the corporate 

companies get will be compared and thereon 

studied. 

III. OBJECTIVES 

1. To assess the desires among the youth in 

Bangalore if they prefer startups or corporate. 

2. To study elaborately if the field of startup or 

corporate is beneficial in terms of career 

growth, job satisfaction, risk, success and long 

term benefits. 

Significance 

The unemployment rate in India has been 

significantly increasing. Nearly 31 million on 

Indians are jobless. A long side the rate of increase 

in startups has been rapid and high in Bangalore. 

Assuming that these two factors directly influence 

each other this research study is being conducted. 

This research mainly focuses on fresher‟s and 

youth who have a high chance of being 

unemployed. On observing and studying their 

choices, views and opinions it could be possible to 

predict the plight of future Bangalore with respect 

to the economical aspect. 

Although there are a lot of startups that 

have been a failure, an assumption is made that this 

could not stop the youth of Bangalore from 

becoming young entrepreneurs. 

A comparison between the corporate and 

startup can be drawn by analysing the experiences 

and opinions of the sample. The causes, reasons, 

financial status, family business are considered in 

the study in order to make a definite interpretation 

about the study. 

Data Analysis and Interpretation 

This study involved a questionnaire. Data 

was collected from both primary and secondary 

sources. The secondary sources included textbooks, 

journals, magazines and the internet. The primary 
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source was the questionnaire. The questionnaire 

consisted of open ended and closed ended 

questions and it consisted of 10 questions. The 

closed ended questions required specific answers 

from the respondents. The questions were choice 

based with various options available to the 

respondents. The questionnaire aimed at gathering 

information regarding preference, career growth, 

job satisfaction and long term benefits. A total of 

100 response was received from various age groups 

varying from 17 to 40. 

The results are presented in tables and graphs. 

Table 1: Age 

Variable Percentage analysis 

17-21 64 

22-40 36 

 

 

When the respondents were asked to 

indicate their age the results show that 64% of the 

respondents were of the age group of 17 to21 and 

36% ranged from 22 to 40 years of age. It can be 

observed from the above table that the spotlight 

was only on the youth. 

Table 2: Preference 

Variable Percentage analysis 

Corporate 52 

Startup 48 

 

 

From table 2 the preference of the youth 

has been studied. It is indicated that 52% have 

preferred corporate and 48% have opted for 

startups. 

Table 3: Efficient Career Growth 

Variable 
Percentage 

analysis 

Corporate 51 

Startup 49 
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From the above table it is inferred that 

efficient career growth is evidently portrayed in the 

corporate sector rather than the startup. 51% have 

chosen corporate to serve as a better career growth 

provider while 49% have chosen startups. 

Table 4: Long Term Preference 

Variable Percentage analysis 

Corporate 63 

Startups 37 

 

 

From table 4 it is concluded that 63% of 

the sample have chosen corporate as their long term 

preference while 37% prefer startups. 

Table 5: Job Satisfaction 

Variable Percentage analysis 

Corporate 46 

Startup 54 

 

 

 

 

 

From the table we have concluded that job 

satisfaction is obtained mostly in startupsi.e. 54%. 

While only 46% of the respondents find job 

satisfaction in corporates. 

IV. FINDINGS 

The study states that our hypothesis (youth 

prefer startup over corporate) have been proved to 

be defective. The study specifies as to why the 

youth prefer corporate over startup the primary 

reasons being 63% of the respondents have chosen 

corporate as their long term preference while only 

37% prefer startups. 

While 54% of the respondents have 

acknowledged that there is job satisfaction in 

startups. Corporate is elected by 51% of the 

respondents to be efficient in their career growth. 

Corporate validates to be more success oriented 

while startups are authenticated to be risky. 
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V. SUGGESTION 

From the research paper executed and 

based on the primary data analysed and interpreted, 

the study recommends: 

 Majority of the youth have stated that job 

satisfaction is achieved more in startups than in 

corporate, thus corporates should take the 

initiative to provide greater job satisfaction in 

terms of flexibility, exposure, work recognition 

and career growth. 

 Startup India should take up the initiative to 

increase the level of awareness of its policies 

and schemes among the young and innovative 

entrepreneurs and endorse their ideas further 

advancing them towards success. 

 The presumption about higher pay in 

corporates has impacted faulty assumption that 

startups pay less. 

VI. CONCLUSION 

This study focuses mainly on the youth in 

Bangalore as Bangalore is the startup hub of our 

country.Along with the tremendous birth of new 

startup companies there are a number of startup 

companies that are simultaneously collapsing. This 

study tries to conceptualize the phenomenon about 

the comparison of startups and corporates and why 

the former is preferred among the youth. The 

speculation of the study reveals startups are 

preferred among the youth due to job satisfaction, 

flexibility, exposure, passion and innovation being 

the main facets. However the study has detected 

that corporates are a more secure location for the 

youth in terms of job security, established brand 

name and career growth. It is difficult to generalize 

the results and qualify which of them is proficient 

as either of them impart their own pros and cons.  
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Abstract 

GST in India is a comprehensive, 

multistage, destination based tax that will be levied 

on every value addition. GST will bring uniform 

taxation across the county and allow full tax credit 

from the procurement of inputs and capital goods 

which can be set off against GST output liability.  

GST will mitigate cascading and double taxation 

and enable better compliance through the lowering 

of the overall tax burden on Goods and Services. 

Keywords: Input Tax Credit, Uniform taxation, 

compliance 

I. INTRODUCTION 

GST stands for Goods and Services which 

could be charged in the place of indirect taxes 

which are charged on manufacturing, sales and 

consumption of goods as well as on services. 

Introduced with the motive of ‘One Country – One 

Tax’. Its main objective is to combine all the taxes 

and make it one to make the compliance procedure 

simple and remove the limitations of the current tax 

structure. In the long run, the lower tax burden 

could translate into lower prices on goods for 

consumers. 

Benefits of GST Registration  

Become more competitive – Business 

will be more competitive in comparison to the 

unregistered competitors since they will carry valid 

tax registration i.e. GSTIN. 

Expand Business Online – They cannot 

sell products or services on e-commerce platform 

without GST registration. If they’re planning to 

give a blow on e-commerce platform like Flip kart, 

Amazon, Paytm, Shopify or through their own 

website, they must need a GSTIN. 

Can avail input tax credit – Only 

Registered GST holders can avail input of GST tax 

paid on their purchases and save the cost. 

Can sell all over India without any 

restrictions – Without having GSTIN they cannot 
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trade inter-state. This is possible only if they 

registered their business under GST. 

Apply to Government Tenders – 

Various government tenders requires GSTIN to 

apply tender. If they don’t have they may miss the 

business opportunity. 

Can Open Current Bank Account – 

Especially, in case of sole proprietor business 

Banks & Financial Institution do not open a current 

bank account in the name of business trade name 

unless they carry any government proof in the 

name of their business GST registration certificate 

can help them to open a current bank account. 

Dealing with MNCs – Generally, MNC’s 

does not deal with small business entities until they 

carry valid tax registration proof. 

Documents Required for GST Registration 

The documents required depends upon 

the type of business. Following documents are 

required for GST Registration: - 

 Passport Size Photograph 

 Aadhar card or Passport or Driving License 

 Pan card of business entity 

 Address proof of business premises  

 Bank Statement or Cancel cheque or Passbook 
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II. OBJECTIVES OF THE STUDY 

1. To assess the respondents satisfactory level 

regarding the registration procedure for GST 

2. To identify the factors influencing registration 

of GST by Business 

3. To analyze the impact of GST on Business 

Methodology 

           The study is empirical in nature and uses 

primary and secondary data. Primary data for the 

study was collected with the help of questionnaire. 

The respondents are business community selected 

randomly. The sample size is 50. The secondary 

data was collected from published sources - books 

and web-sites related to the study. Percentage 

analysis was used for analysis. 

Limitations of the Study 

           The data was collected from the respondents 

in the city of Chennai only with limited sample size 

of 50. 

Analysis of the Study 

 40% of the respondents belong to trading unit, 

30% of the respondents belong to 

manufacturing unit, 24% of the respondents 

belong to service unit and others are 6%. 

 70% of the business units are in operation for 

more than 15 years; 20% of the business units 

are in operation between 10 to 15 years; 6% of 

the business units are in operation for less than 

5 years; 4% of the business units are in 

operation between 5 to 10 Years. 

 40% of the business units have turnover of 

more than 30 Lakhs. 34% of the business units 

have turnover between 20 to 30 lakhs, 16% 

between 10 to 20 lakhs; 10% of business units 

have turnover less than 10 lakhs. 

 Out of 50 respondents registered for GST 70% 

of the respondents registered because of the 

compulsion by the Government and 30% 

registered voluntarily. 

 60% of the respondents are highly satisfied 

with the GST registration procedures and 28% 

of the respondents are satisfied, 8% of the 

respondents are neutral and 4% of the 

respondents are dissatisfied with the GST 

Registration procedure. 

 62.22% of the respondents ranked legal 

recognition of the business as the main factor 

for registering GST , 25.56% ranked input tax 

credit as the factor , 5.22 % respondents 

ranked tax compliance as the factor, 4.88% of 

the respondents ranked collection of tax from 

the customers as the factor for 2.1% ranked 

reputation as the main factor for GST 

registration. 

 72% of the respondents are neutral to the fact 

that GST has increased business turnover.  

 88% of the respondents are agreeing to the fact 

that GST is better than the earlier indirect 

system. 
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 90% of the respondents disagreed to the fact 

that consumers buy more goods after GST. 

They are of the opinion that there are several 

other factors which will affect the buying 

behavior of the consumers. 

 73% of the respondents are neutral to the fact 

that business is able to enjoy more privilege 

after GST Registration. 

III. FINDINGS OF THE STUDY 

 Majority of the respondents are highly satisfied 

with the registration procedures. Majority 

registered with the help of GST Registered 

Practitioners.  

 Legal recognition of business is the major 

factor influencing registration of GST. 

 Majority of the respondents feel that GST is 

better than the earlier indirect tax system. 

IV. SUMMARY & CONCLUSION 

             All Credit will be available from online 

connectivity with GST network and hence small 

business may find it difficult to use the system. The 

process of applying for GST registration is easy but 

still there are many people who find it difficult task 

to accomplish. It shall take considerable time to 

understand GST implications. However, GST is a 

long term strategy and real impact can be seen only 

in the long run. 
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