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Abstract  

Teacher attitude and work commitment is carefully related to 

instructors’ work performance and their ability to innovate and to integrate new 

thoughts into their practice, absenteeism, group of workers turnover, in addition 

to having a critical have an impact on students’ fulfillment in, and attitudes 

toward faculty. The gift looks at exhibits that the majority of instructors had 

common work commitment levels. The study also exhibits that ladies had higher 

dedication than adult males. The attitude and commitment of skilled teachers 

becomes more.  

Keywords: Attitude, Work Commitment, Teachers  

INTRODUCTION 

Teachers are our nation developers, the electricity of each career in our 

country grows out of the know-how and talents that teachers assist to instill in 

our kids. Educators often percentage that teaching is the toughest job that all of 

us could have and the most rewarding. Students spend the maximum of their day 

with instructors, and schools spend most in their cash on teachers. Education is a 

teacher-pushed commercial enterprise. Teachers play a critical function in 

teaching the destiny participants of society through their work in faculties. The 

nice of schooling gadget and the profession of educators in the system depend 

mainly on the teacher who's chargeable for guiding and carrying the maximum 

of the essential duties and activities in the educational institution. Teachers play 

a substantial position in assisting and selling learning inside the class. They are 

instrumental in moving getting to know fabric to children at their 

comprehensible level. Teachers are usually underneath strain as their 

accountability to their overall performance and student performance. 
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 Many researchers have shown that first-rate of teachers, their 

motivation and mindset affect the overall performance of the scholars and their 

academic success. For this requires a whole lot of commitment from the 

instructor commitment approach being unswerving to one's career. It involves 

the acquisition of the unique knowledge that characterizes a specific job and 

alertness of that know-how to acquire certain ends.  

This offers better process safety, pleasure, will increase self-esteem and 

thereby contributes to improving the academics’ commitment. The teacher 

ought to have the dedication to the teaching profession and must justify public 

belief and self-belief by imparting quality training to all students. Maintain club 

in a few professional organizations relevant to his subject and region of the area 

of expertise. The teacher needs to be devoted to students and holds expert family 

members with college students. Share obligations and prove themselves as 

successful facilitators of learning for the learners placed underneath their 

steerage and supervision. The instructor who is dedicated to the career has more 

efficacy, task pleasure and high competences. The devoted teacher strives 

greater for better performance and keeps abreast with cutting-edge technology 

which may be beneficial in magnificence room training for teaching mastering 

material.  

REVIEW OF LITERATURE  

Marridors (2000) stated that the dedication was a deep and profound 

value of emotional intelligence. It meant aligning with the dreams of a set or 

organization and making use of oneself completely for a reason. Simpson and 

Hood (2000) have however described commitment in the context of the teaching 

career. According to them, a devoted instructor displays certain behavioral 

traits. He indicates that professional development is pinnacle precedence; 

displays exhilaration about coaching and learning; connects with students; show 

favorable attitude approximately college students; is perceptive about student 

reasons, strengths, need and situation. Teaching is a career that calls for personal 

dedication to keep enthusiasm for being actively worried in the paintings (Day, 

2004). This idea of commitment as an investment of personal resources has 

lengthy been associated with the expert characteristics of a trainer (Le Compte 

and Dworkin, 1991). Teacher commitment is concept to be crucial due to the 

fact it's miles visible as massive in reaching great teaching, the capacity of 

teachers to adapt to trade, instructor attendance, burnout, staying in the 

profession, organizational health of the institutional and student attitudes and 

studying effects (Firestone, 1996: Graham, 1996). Teacher commitment may 

play a vital function in supporting establishments and instructors to evolve to the 

bold needs of reframing teaching and studying in institutions for the expertise 
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society and beyond (Caldwell, 1999). Teaching as a profession has gone through 

a few enormous reforms and has been in a state of constant exchange for over a 

decade (Sealy, Robson and Hutchins, 1997). Commitment is generally described 

as a high stage of attachment to an employer, hobby or person. Since the late 

Fifties, the hobby has been elevated within the concept of organizational 

dedication and those factors that promote worker dedication (Tsui and Cheng, 

1999).  

Statement of Problem 

Teacher attrition can be serious trouble dealing with school teachers 

nowadays. The first-class source of navigating the equal might be the 

implementation of great academic packages and recruiting the pleasant and 

complete-fledged academicians in educational institutions. In response to 

augmented work demands, and also the project of schooling a herculean pupil 

populace, numerous instructors have been driven to the center of frustration on 

this sphere of education, citing factors that motive strain equal to insufficient 

salaries, paintings overload, records troubles stemming from the authorities 

around, loss of shared better cognitive process and unsatisfactory relationships 

with stakeholders. 

OBJECTIVES OF THE STUDY 

1. To study on attitude and work commitment of working teachers in 

Chennai City 

2. To find out factor influences that attitude and work commitment of 

working teachers in the study area 

Tools 

 Work Commitment Scale (WCS) - Part II To understand and measure 

a level of principals’ paintings commitment, a scale developed and standardized 

through Dr. Imtiaz Nasheed (2000) turned into used. WCS is based on 

dimensions proposed with the aid of Meyer and Allen (1991) viz., (i) affective 

commitment which entails worker’s emotional attachment to identification and 

involvement with organization, (ii) continuance commitment which refers to 

commitment primarily based on cost that employees accomplice with leaving 

the employer, and (iii) normative commitment that refers to employee’s feeling 

of responsibility to live with the business enterprise.  

Reliability and Validity of WCS Split-half of reliability turned into r 

=0.80 and validity coefficient r = 0.76 are pretty high, as a result, the scale is 

stated to be particularly dependable and valid.  
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Scoring of WCS scale consisted of 15 items at the sample of a Likert 

kind scale having 7-point response class ranging from ‘1’ strongly disagree to 

‘7’ strongly agree on reaction categories. Higher rating implies a committed 

worker and decreases indicated the not committed people. 

Dimension High Average Low 

Age 

30-40yrs (N=36) 

41-50yrs 
(N=68) Above 

50yrs (N=46) 

8(5.3%) 15(10%) 13(8.6%) 

19(12.6%

) 
27(18%) 22(14.6%

) 
5(3.33%) 21(14%) 20(13.3%

) 
Gender 

Male (N=65) 

Female (N=85) 

4(2.6%) 28(18.6%

) 
33(22%) 

32(21.3%

) 
39(26%) 14(9.3%) 

Experience 

1-3yrs (N=41) 

3.1-
6yrs(N=37) 

Above 

6yrs(N=72) 

11(7.3%) 23(15.3%

) 
7(4.6%) 

11(7.3%) 24(16%) 2(1.3%) 

27(18%) 35(23.3%) 10(6.6%) 

Subject 

Language(N=33) 

Mathematics(N=5

0) Science(N=40) 

Social(N=27) 

13 

(8.6%) 
17(11.3%) 3(2%) 

15(10%) 33(22%) 2(1.3%) 

12(8%) 25(16.6%

) 
7(4.6%) 

9(6%) 11(7.3%) 7(4.6%) 

Work commitment of teacher in accordance with age, gender, and 

experience and subject expertise was presented in the table. The analysis reveals 

that majority (10%) of secondary school teachers in age group of 30-40years 

had average work commitment, only 5.3 percent of them had high work 

commitment. In age group 41-50years 18% had average and 14 percent low 

work commitment. In age group of above 50 years 14% were average and 13 

percent had low work commitment. It was interesting to note that female 

teachers 21 percent had high work commitment while only 2 percent of male 

teachers had high work commitment. Majority of male teachers had low work 

commitment (22%). Majority of teachers in three levels of experience had 

average work commitment. All most in all subject teachers majority had average 

work commitment while 10 percent of math teachers high work commitment. 
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Table 2: Mean differences in attitude of teachers according to age, gender, experience and subject 

expert. 

Dimension Mea

n 

SD t/f  

value 

p  

value 
Age 

30-40yrs 

41-50yrs 

Above 50yrs 

87 1.12 127.4

03 

0.000

** 
99 0.78 

76 0.03

4 
Gender 

Male 

Female 

91 111 9.46 0.03* 

0.72 0.81 

Experience 

1-3yrs 

3.1-6yrs 

Above 6yrs 

83 0.72 17.24

5 

0.001

* 
89 0.09 

93 0.16 

Subject 

Language 

Mathema

tics 

Science 

Social 

75 0.72 19.98 0.007

* 
102 0.09 

98 0.16 

81 1.12 

The mean differences in attitude according to age, gender, experience 

and difficulty know-how was provided inside the above table. In the three age 

organization the suggest score of forty one-50 years became more significant 

than the different age agencies, high f price (f=127.403) indicates a substantial 

distinction between the three age companies. The gift takes a look at concludes 

that middle age instructors are more celebrated committed than young and old 

teachers. When age is taken into consideration, Gerald (2011) 

Said that younger teachers are extra committed than older ones. But, 

Garipağaoğlu (2013) discovered no significant difference in commitment 

concerning age, while Hanlon (1983) have mentioned that more former 

instructors are more committed than younger ones. From comparing the mean 

rankings of work dedication, the look at concludes that woman workers are 

extra committed than the men (p<0.01). The take a look at findings were in 

track with results of (Coladarci, as noted in Chan et al., 2008; Park, 2005) who 

indicated that girls’ stage of commitment is higher than adult males’ stages of 

commitment. But, the findings of Borman and Dowling (2008) stated decrease 
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commitment of women. The results suggest that there is a considerable 

difference in the work commitment of instructors according to the studies. This 

finding is also supported with the aid of Hung & Liu (1999) who mentioned that 

the tenure of teachers is extensively and undoubtedly related to the commitment 

level of instructors. The study findings reveal the greater skilled are greater 

devoted toward their profession. It becomes exciting to note from the observe 

that arithmetic and sciences teachers are greater spent than other subject 

instructors. 

CONCLUSION 

The look at on paintings dedication of instructors is essential as they 

play primary function in the overall educational performance of college 

students. Those devoted to their work have intrinsic drives and aspires toward 

the better output. Teacher attitude and work commitment is determinable to 

educational institution effectiveness and development. Teaching is complex and 

demanding work, and there may be day by day need for instructors to absolutely 

have interaction in those paintings with not only their heads, however also their 

coronary heart. It seems to be a professional necessity for instructors to be 

emotionally committed to their pictures, for without this emotional connection 

teachers face the consistent danger of burn-out in increasingly intensified work 

surroundings. 
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