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Abstract 

In India, women constitute almost half of 

the total workforce. However, over 96 percent of 

women work in the informal, unorganized sector. 

Overall, the informal sector constitutes 93 percent 

of the workforce of the population of India. 

Moreover, these workers contribute 62 percent to 

the Gross Domestic Product (GDP), and 50 

percent to the national income. This sector includes 

workers employed in a wide range of economic 

activities like agriculture, construction and 

domestic workers. The main objectives of the study 

are to analyze the problems faced by the women 

workers in Agriculture, Construction and Domestic 

sector and analyze the factors influencing the 

expectations of women workers in unorganized 

sector. 
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I. INTRODUCTION  

 The employees with informal jobs 

generally do not enjoy employment security (no 

protection against arbitrary dismissal) work 

security (no protection against accidents and illness 

at the work place) and social security (maternity 

and health care benefits, pension and so on) and 

therefore any one or more of these characteristics 

can be used for identifying informal employment of 

the 395 million unorganized sector workers, 

agriculture accounted for 253 million and the rest 

142 million are employed in the non-agriculture 

sector. Only about 0.4 percent of the unorganized 

sector workers were receiving social security 

benefits like Provident Fund and other benefits.  

 

The entire increase in the employment in the 

organized sector over this period has been informal 

in nature i.e. without any job or social security. 

This constitutes what can be termed as in 

formalization of the formal sector, where any 

employment increase consists of regular workers 

without social security benefits and casual or 

contract workers again without the benefits that 

should accrue to formal workers. When 92 percent 

of the country's workforce is employed in the 

informal or unorganized economy (i.e. those who 

work in the unorganized sector plus the informal 

workers in the organized sector), it is but natural 

that there is a high congruence between net poor 

and the vulnerable segments of the society. 

Statement of the problem 

Women form an integral part of the Indian 

workforce. Education helps women to move away 

from agriculture and household activities to 

employment in the secondary and tertiary sectors.  

Both married and unmarried women prefer to work 

in enterprises like agriculture, construction and 

domestic works.  In search of getting a regular 

employment and payment, women of the district 

prefer this kind of work for their economic 

wellbeing. During the year 2015, there were 523 

industries which had registered in the District 

Industries Centre of the district providing 90 

percent of the employment to women labourers. 

But many women suffer from the problem of 

varied nature both physical and mental and at times 

lead them to suffer in the midst of their economic 

benefits. Therefore, this study is an attempt to 
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evaluate the problems and prospects of women in 

the unorganized sector in Kanyakumari District”. 

II. OBJECTIVES  

1. To identify the problems faced by the women 

Agriculture, Construction and Domestic 

workers in Kanyakumari District. 

2. To analyze the factors influencing the 

expectations of women workers in 

unorganized sector.  

Methodology 

 The study is empirical in nature, which 

includes both primary and secondary data. For 

collecting primary data, Interview Schedule has 

been prepared and administered among the 

respondents. The sample respondents consist of 

100 each from women Agriculture, construction 

and Domestic industries totaling 300 samples. The 

secondary sources of data have been collected from 

various books, journals, periodicals, reports of both 

private and government organizations. The sample 

respondents have been selected by Random 

sampling method. 

Result and Discussion of this study 

Problems in the Work Place in the Unorganized Sector  

The Problems faced by the women workers in the Work Place (Table 1.) 

Variables Agriculture Construction Domestic Average Rank 

Lack of job security 401 564 599 521.33 I 

Inadequate facilities 467 550 578 531.67 II 

Continuous work 534 577 364 491.67 III 

Low payment 492 549 400 480.33 IV 

Irregular employment 502 398 563 487.67 V 

Irregular payment 409 319 641 456.33 VI 

No Leave facilities 368 566 433 455.67 VII 

Health problem 497 413 420 443.33 VIII 

Untimed   work 507 429 360 432 IX 

Injuries due to work 453 448 389 430 X 

Misbehavior  of men 436 429 381 415.33 XI 

Seasonal work 459 346 405 403.33 XII 

Non-cooperation 418 377 359 384.67 XIII 

Partiality 357 335 408 366.67 XIV 
Source: Primary Survey. 

The common problems faced by the 

women workers of the unorganized sector are lack 

of  job security which is followed by Inadequate 

facilities in the working place, Continuous work, 

Low payment, Irregular employment, Irregular 

payment, No Leave facilities, Health problem, 

Untimed   work, Injuries due to work,  Misbehavior  

of men, Seasonal work, Non-cooperation and 

Partiality.  

Expectation of Women Workers in the 

Unorganized Sector 

The expectation of women workers in the 

unorganized sector are represented in the following 

table 2. 

Factor Analysis for the Expectations from the Job (table 2) 

Variables 1 2 3 4 5 6 

Fixed payment .539 .249 .293 -.115 *.514 -.478 

Regular employment .492 .040 .324 *.560 .257 .375 

More welfare schemes .139 -.023 -.074 -.022 .107 *.891 

More insurance *-.728 .486 -.237 -.244 .093 -.156 

Job recognition -.045 *-.811 -.226 -.070 -.263 -.357 

Government intervention *.849 .023 -.082 -.149 -.054 .401 

Secured job -.083 *.858 -.246 .057 -.262 -.190 

Guaranteed wages .102 -.217 -.040 *.828 .081 -.025 
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Variables 1 2 3 4 5 6 

More subsidies -.082 .212 *-.926 -.092 -.162 -.132 

Reasonable increment -.029 -.161 -.018 *-.775 .476 .061 

Better environment .232 .136 .089 .031 *-.928 -.140 

Safety measures -.061 -.002 *.898 -.059 -.248 -.297 

Financial security *-.813 .018 .081 -.338 .218 .193 

Insurance .070 *-.775 .244 .436 .192 .150 

Variance 18.239 17.382 15.079 14.432 12.553 12.153 

Cumulative Percentage 18.239 35.621 50.700 65.132 77.685 89.839 

Total Percentage 20.30 19.35 16.78 16.06 13.97 13.53 
Source: Primary Survey. 

Financial Security:  This factor consists of the 

variables more insurance, Govt intervention and 

financial security and has a Variance of 18.24 

percent and forms 20.30 percent of the total.  

Job Security:  Job recognition, Secured job and 

Insurance coverage are the most felt needs of the 

women folk to have a secured job and these were 

the filtered variables under this head which has a 

Variance of 17.38 percent and forms 19.35 percent 

of the total. 

More Benefits: More subsidies and safety 

measures which are lacking among the employed 

women of the unorganized sector needs to be 

considered. However, this factor has a Variance of 

15.08 percent and forms 16.78 percent of the total. 

Guaranteed Payment: The variables Regular 

employment, guaranteed wages and Reasonable 

increment help the women to have a guarantee or 

surety of their employment. This factor has a 

Variance of 14.43 percent and forms 16.06 percent 

of the total.  

Working Environment:  Fixed payment and 

Better working environment are the filtered 

variables under this head which has the Variance of 

12.55 percent and forms 13.97 percent of the total. 

Welfare Measures:   The final expectation of 

women working in the unorganized sector is to get   

more welfare schemes both from the employers and 

from the government. This factor has a Variance of 

12.15 percent and forms 13.53 percent of the total. 

 

 

  

III. SUGGESTIONS  

Regular employment: The major drawback 

reported by the sample respondents is irregular 

work and irregular payment and so steps can be 

taken to regularize their work force and payment so 

that they can plan for a better future. At times of 

shortages or off seasons, alternate employment can 

be given to the women folk so that they can get   

guaranteed employment throughout the year.  

Modernization of work: As the technology 

changes, the economic and social activities of 

human being also find a massive change. One can 

witness the introduction of new and improved 

technologies everywhere. But the field of 

unorganized sectors, which has good scope even 

for export, is completely neglected from 

modernization and as such women have to work 

manually over long and continuous hours. If the 

work is modernized and is given some mechanical 

work, their physical and mental torture may get   

relieved and they can find the work more 

interesting and innovative.   This situation can be 

tackled by the introduction of machines with 

modern technologies.  

Safety Measures: Every employer shall ensure that 

personal protective safety equipments are provided 

to such agricultural workers as are required to 

handle machinery and agro-chemicals as are 

hazardous to the life and limb of such workers. The 

State Board shall carry out periodic studies on 

occupational hazards arising in this sector and 

develop suitable extension programmes for this 

purpose. 
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IV. CONCLUSION 

  The female labour force constitutes one 

third of the rural workers in India. Though various 

Schemes and Acts have been enacted to improve 

the working conditions of women both in organized 

and unorganized sector, women still face with 

various hazardous conditions in the work place and 

also daily facing with various problems in the work 

place.  Though they come across with certain 

problems due to employment both mentally and 

physically their economic and social benefits are 

much more than the problems they suffer with. 

Hence, it is needless to say that the women in 

Kanyakumari District have improved their status 

through unorganized sector. 
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