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Abstract

The major purpose of this paper is tomake

an attempt to understand the concept of One

Person Company (OPC)in India as per The

Companies Act, 2013 and understand its

opportunities and challenges in India.The research

paper is an attempt of exploratory research, based

on the secondary data sourced from journals,

articles of various books, websites and media

reports. Further, looking into the requirements of

the objectives of the study the research design

employed for the study is descriptive in nature.The

major findings of the paper are that, while the

concept is already prevailing in some of the

countries of the world for a long time, it took more

than half a century for India to incorporate it in

legal form. As it is in its infancy stage in India,

there are somelimitations which should be made

good to give it a more complete structure. Some of

the suggestions in this regardhave been made is

given in detail in the paper.

The scope of the research is limited in the

sense that the idea of OPC is very new and hence

not many companiesare incorporated under this

act in India and hence primary data could not be

collected. Moreover, paucity of time and lack of

legal expertise were two other major constraints in

the path of this research.This paper is valuable to

any academician in the field of commerce who

wants to understand the concept of OPC and its

challenges in India. It is especially valuable to

young entrepreneurs in India who want to setup

such companies in future. The paper is also

valuable to policy makers in exploring the area

further.

Keywords: One Person Company; Companies Act,

1956; Companies Act, 2013; Private Limited

Company

I. INTRODUCTION

The recently enacted Companies Act,

2013 is landmark legislation with far-reaching

consequences on all companies incorporated in

India. The New Companies Act, 2013 is replacing

old Companies Act, 1956. The new act brought

some drastic changes in the fields of company

administration, governance, management,

compliance and enforcement, disclosure norms,

auditors and mergers and acquisitions. It not only

aimed at addressing the loopholes of the previous

act, but also tries to make the existing laws more

stringent and bring some new provisions to ensure

smooth operation of different corporate functions

and reliability on the performance reports. The

Companies Act, 2013 is landmark legislation with

far reaching consequences which is more outward

looking and attempts to align with international
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requirements. It is expected to set the tone for a

more modern legislation which enables growth and

greater regulations of the corporate sector in India.

The 2013 Act has been developed with a view to

enhance self–regulation, improve corporate

governance norms, enhance accountability on the

part of corporate people and auditors, raise levels

of transparency and protect interests of investors.

It took long six years’ time for the

Companies Act, 2013 to get implemented.

Companies Bill, 2008 was first introduced on 23rd

October 2008 in the Lok Sabha. It was finally

passed in August 2013 after receiving assent from

the then President Shri. Pranab Mukherjee.The

Companies Act, 2013 has replaced the existing 56

years old company law, i.e. Companies Act, 1956.

The act comprises of 29 chapters, 470

clauses & 7 schedules. It has become fully

operational in India since 1st April 2014.Among

various changes and new concepts introduced

under the Companies Act, 2013, One Person

Company (OPC) is an absolutely new phenomenon

in the corporate sector in India as it was not there in

the Companies Act, 1956. However, such concept

is already prevalent in the Europe, USA, China,

Singapore and in several other countries in the Gulf

region. It was first recommended in India by an

expert committee in 2005 which was headed by Dr.

J.J. Irani. It isa hybrid of sole proprietorship

business and company form of business. OPC can

be formed only with one natural-born citizen of

India who is also resident in India including small

businessman, entrepreneur, artisan, weaver and

trader. In contrast with other forms of companies

OPC can enjoy certain privileges and exemptions

which is discussed later.

Review of Literature

In order to enrich the study, review of

writings of different eminent scholars and writers

have been undertaken. Some of them are as

follows:

Thakur, (2013) in “One Person Company

– A Still born, half baked concept?” suggested that

OPC should have useful particularly in case of

wholly owned subsidiaries of companies where the

parent company would be shareholder. The

definition of OPC does not talk of a “person” being

a shareholder. The concept of death is generally

understood in sense of natural person and not

company.

Yati & Krusch (2014) in their paper “One

Person Company in India” published in

“International Journal of Law and Legal

Jurisprudence Studies” (vol. 2, issue 4); proposed a

dig into the emergence and development of the

OPC in India, and examines the concept of OPC

which is set to organize the unorganized sector of

proprietorship firms and other entities which will

beconvenient to regulate and manage with the

emerging concept of OPC.

Dash M. S. (2015) in the article “One

Person Company: A Critical Analysis” published in

“Indian Journal of Applied Research” (vol. 5, issue

6); opined that the Companies Act, 2013 opens a

new segment for organizing a business in India by

providing the concept of OPC which is a legitimate

way to incorporate a company with only one

member. OPC can run and undertake its business

like Sole-proprietorship with the status of company

i.e.; with separate legal entity distinct from its

proprietors and promoters. It will not only

providethem an opportunity to vent into something

new but will also help them to access certain

facilities like bank loans, legal shield for their

business and a thorough access to the market as a

separate entity.

Gupta N. (2015) in the article “One Person

Company: A Critical Analysis” published in

“International Journal of Legal Insight”(vol. 1,
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issue 3); has delved deep to provide a critical

analysis of the concept. OPC is an opportunityfor

them who were previously hesitant from

perpetuating their own ventures and will providea

chance to young people who were in a jinx before

starting their own business. It will not onlyprovide

them an opportunity to vent into something new

but will also help them to accesscertain facilities

like bank loans, legal shield for their business and a

thorough access to themarket as a separate entity.

Agarwal R. K. (2015) in his research “A

Comparative Study of UK Companies Act, 2006

and Indian Companies Act, 2013” published in

“International Education and Research Journal”

(vol. 1, issue 4); has made an attempt to bring out

the comparative picture of India and United

Kingdom with regard toIndian Companies Act,

2013 and UK Companies Act, 2006 respectively. It

covers the core contents generally associated with

the corporate and their compliances. The study also

shows that UK law has been slow to move torevise

its company law legislation but has learn from the

experiences of other countries while Indian

Companies Act, 2013 has taken a stepahead

towards the rapid changes in the corporate

scenario.

Research Gap &Objectives of the study

Companies Act, 2013 is a new field of

study for researchers. After implementation of the

act, many studies have been conducted on the

analysis of key rules with its differences from the

previous act and reviewing the provisions for CSR

and Corporate Governance mandates etc but not

much work has been done on analyzing impact of

introduction of OPC in India.As and when the time

will pass, OPC is anticipated to have a sparkling

future and it will gradually be embraced as one of

the most successful business concepts. Thus, this

paper is an attempt to understand the concept of

OPC, as well as to analyze its opportunities and

challenges with reference to the provisions of

Companies Act, 2013.

Research Methodology

The research paper is an attempt of

exploratory research, based on the secondary data

sourced from journals, articles of various books,

websites and media reports. Further, looking into

the requirements of the objectives of the study the

research design employed for the study is

descriptive in nature.

Analysis and Findings

Global development of the concept

OPC has already existed across countries

of the world. United Kingdom was the first country

to come up with the idea through the decision in

Salomon vs Salomon & Co. Ltd (1897). The

statutory status was given in the year 1925. In the

following paragraphs, we go through the evolution

of OPC in different countries.

United Kingdom As per Section 7 of the

UK Companies Act, 2006 which deals with the

formation of OPC provides that:

A company formed by one or more persons

under this act –

 by subscribing their names to MOA

(Memorandum Of Association);€ and

 by complying with due procedure of the

registration as per the act

Company cannot be formed for an unlawful

intension

United States of America: Many states in

USA has given the permission for the formation of

Single Member Limited Liability Company.

China: In 2005, China has introduced the

concept of OPC. Although the legislation got

adopted in January 2006 but there is enough scope

for improvement on its provision.

Singapore Singapore gave the permission

to form OPC from the year 2004 under the guard of

Companies Amendment Act, 2004.
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UAE One Person Company is also

recognized in United Arab Emirates.

Pakistan Surprisingly, Pakistan

recognizes the formation of OPC much before

India did. In the Single Member Companies Rules,

2003 provided for such formation by registering at

the time of incorporation, a nomination in the

prescribed form, indicating at least two individuals

to act as nominee director and alternatenominee

director.

Turkey In 2012, Turkish Commercial

Code provided for the formation of Joint stock

company with one or more shareholders. The code

also provided for certain conditions as prerequisite

for the formation of such companies.

Serbian Company Law As per present

Company law and as well as the Enterprise Law of

the Erstwhile USSR, a Single economic

Organization in the form of an organization with

Limited Liability as well as in the form of Joint

stock Company can be established.

European Union In the 12th Company

Law Directive adopted by the council in December

1989, the concept of Single member Company was

introduced. It was needed for the council to have a

high level harmonization in adopting such a

reform. In 2001, the council adopted some special

reforms to overcome some of the difficulties in this

area like measurement and disclosure of

environmental issues in annual accounts and annual

reports.

Concept and evolution in India

As per section 2(62) of the Companies

Act, 2013, “One Person Company’’ means a

company which has only one person as a member.

Thus he/she can take decisions about the company

on his/her own. OPC is a company which is

registered by one person with limited liability and

it is a private limited company. It can be formed in

two ways; firstly, as a company limited by

guarantee, and secondly, as a company limited by

shares. A OPC which is limited by shares shall

have minimum paid up share capital of Rs. 1 lakh.

However, its shares cannot be transferred and

hence it cannot invite public to subscribe the

securities of the company. A OPC must have a

minimum of one director. The sole shareholder can

himself be the sole director. A OPC may have a

maximum number of 15 directors. A One Person

Company should mention OPC below the name of

the company. The member of the OPC has to

nominate a person (except a minor, foreign citizen,

non-resident, a person incapacitated to contract,

and a person other than a natural person) with

written consent and the same should be filed with

the Registrar of the Company (ROC). A member of

the OPC can change the nominee after giving the

intimation to the ROC. However, no person shall

be eligible to become a nominee in more than one

OPC. The Process of Incorporation of One Person

Company (OPC) is as under:

 Step 1: Obtain Digital Signature Certificate

[DSC] for the proposed Director(s).

 Step 2: Obtain Director Identification Number

[DIN].

 Step 3: Select suitable Company Name, and

make an application to the Ministry of

Corporate Affairs for availability of name.

 Step 4: Draft Memorandum of Association and

Articles of Association.

 Step 5: Sign and file various documents

including MOA & AOA with the ROC

electronically.

 Step 6: Payment of fee and stamp duty to the

Ministry of Corporate Affairs.

 Step 7: Scrutiny of documents by ROC.

 Step 8: Receipt of Certificate of

Registration/Incorporation from ROC.

As per the provision of section 3(1) of the

Companies Act, 2013 at the time of incorporation
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of OPC the member is required to appoint his

nominee. The nominee so appointed shall become

member in the following cases:

 In the event of the death of the member.

 At the time when member becoming

incapacitated to contract.

Such nominee shall give his/her consent

for being appointed as the nominee for the sole

shareholder. Only a natural person, who is an

Indian citizen and resident in India, shall be a

nominee for the sole member of a OPC. The

following steps are to be taken for the process of

nominating a person as nominee:

 Step 1: Obtain a written consent from the

person intend to nominate as a nominee.

 Step 2: The name of nominee needs to be

mentioned in Memorandum of Association.

 Step 3: The nomination needs to be filed in

along with the written consent and requisite

fees is to be deposited with ROC.

 Step 4: Providing Permanent Account Number

(PAN) is mandatory.

 Step 5: The form is required to be filled

electronically and submitted to ROC along

with other forms.

A nomination so filed can also be changed

afterwards under the following circumstances:

Nomination withdrawn by nominee

himself/herself - Nominee can withdraw his

consent by giving written notice to the OPC. In

such a case the member has to nominate a new

nominee within 15 days of the notice of the

withdrawal and the OPC shall within 30 days of the

receipt of withdrawal notice file form INC 4 and

INC 3 along with requisite fee to ROC.

Change of nominee by the member -

The member of an OPC can change the nominee at

any time by informing the OPC in writing. Here the

member needs to obtain a written consent of new

nominee in form INC 3. Within 30 days of receipt

of such intimation the OPC has to file form INC 4

along with requisite fees and written consent of

new nominee with the ROC.

Death or incapacity of member - In case

of death or incapacity of the member the nominee

will become a member of the OPC. The new

member needs to nominate a new nominee within

15 days of becoming a member. The OPC shall file

with ROC an intimation of nomination in form INC

4 with requisite fees within 30 days.

Provisions of the Companies Act, 2013 not

applicable to OPC

There are many provisions of the

Companies Act, 2013 that are not applicable for the

OPCs. The following provisions are some of them:

 Section 98: Power of Tribunal to call for

meetings of the members.

 Section 100: Calling for Extraordinary General

Meeting

 Section 101: Notice of meeting

 Section 102: Statement to be annexed with the

notice

 Section 103: Quorum for meetings

 Section 104: Chairman of meetings

 Section 105: Proxies

 Section 106: Restrictions on voting rights

 Section 107: Voting by show of hands

 Section 108: Voting through electronic means

 Section 109: Demand Poll

 Section 110: Postal Ballot

 Section 111:Circulation of members resolution

Moreover, the financial statements of a

one person company can be signed by one director

alone. Cash Flow Statement is not a mandatory part

of financial statements for a OPC. Financial

statements of a OPC need to be filed with the

Registrar, after they are duly adopted by the

member, within 180 days of closure of financial
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year along with all necessary documents. Board’s

report to be annexed to financial statements may

only contain explanations or comments by the

Board on every qualification, reservation or

adverse remark or disclaimer made by the auditor

in his report.

OPC and Sole Proprietorship business model: A

comparison

The phenomenon of OPC is a combination

of the concepts of sole proprietorship and company

form of business. However, it is completely

different from a sole proprietorship business. Sole

proprietorship means an entity where it is run and

owned by one individual and where there is no

distinction between the owner and the business,

whereas the concept of OPC allows a single person

to run a company limited by shares. The

distinctions between both the structures are as

follows:

 Separate entity and limited liability-

Fundamentally the basic difference between a

sole proprietorship and an OPC is the way and

manner in which the liability is treated in an

OPC.  Unlike sole proprietorship, the legal

identity of the member and OPC are separate.

The liability of the shareholder is limited to the

unpaid subscription money in his name. On the

other hand, in case of sole proprietorship the

person/owner is alone liable not only for his

own liabilities, but also for the claims which

are made against the business.

 Tax Bracket - Though the concept of an OPC

has been introduced in the Companies Act,

2013 but the concept of the same does not

exists in tax laws as yet. As a result an OPC

can be put in the same bracket of taxation as

other private companies.

 Succession - In an OPC there is a nominee

designated by the member, who in the event of

death of the member becomes a member of the

company and will be responsible for the

running of the company. But in the case of sole

proprietorship this can only happen through an

execution of “will”.

 Compliances - A OPC has to file annual

returns just like any other company and would

also need to get its accounts audited in the

same manner. On the other hand, the books of

accounts of a sole proprietorship business

would only need to get audited under the

provisions of Section 44 AB of the Income

Tax Act, 1961 if its turnover crosses the

certain threshold.

Privileges enjoyed by OPC over Private Limited

Company

Although OPC is a private company by its

nature, it enjoys certain privileges and exemptions

which are not available to other private companies.

Such exemptions are enlisted as follows:

 Signatures on annual returns - It is provided in

section 92 of the Companies Act, 2013, that

the annual returns in the case of One Person

Company shall be signed by the company

secretary or where there is no company

secretary, then by the director of the company.

 Holding Annual General Meetings (AGMs) –

As provided in section 122(1) of the

Companies Act, 2013, unlike normal

companies, provisions relating to general

meetings, extra ordinary general meeting and

notice convening to general meeting are not

applicable to OPC. Thus a OPC has no

compulsion to hold AGMs. However, for

fulfilling the purposes of section 114 of the

Companies Act,2013, where any business is

required to be transacted at an AGM, or other

general meeting of the company by means of

an ordinary or special resolution, it shall be

sufficient if the resolution is communicated by

the member of the company and entered in the



Emperor International Journal of Finance and Management Research ISSN: 2395-5929

Mayas Publication                    IFS-1.14 | SJIF-2016-3.343 | SJIF-2017-4.253 | ISI-0.67 Page 18

minutes book which is required to be

maintained u/s 118 and signed and dated by

the member and such date shall be deemed to

be the date of meeting under the purposes of

Companies Act,2013.

 Board Meetings and Directors – As per section

149, 152 & 173 of the Companies Act, 2013,

for the purposes of holding board meetings, in

case of a OPC which has only one director, it

shall be sufficient compliance if all resolutions

required to be passed by such a company at a

board meeting are entered in a minute book,

signed and dated by the member and such date

shall be deemed to have the date of the board

meeting for all the purposes under Companies

Act, 2013.

 Signatures on Financial Statements - Section

134 and 137 of the act provides that a OPC

shall file with the ROC a copy of financial

statements duly adopted by its members along

with all the documents which are required to

be attached to such financial statement, within

180 days from the closure of the financial year

along with cash flow statements. Signature of

only one director in the financial statement is

sufficient.

 Contracts by One Person Company – Section

193 of the new Companies Act, 2013 gives

special attention to the contracts which are

entered by OPC. If the company fails to

comply with the provisions as to providing the

information to the ROC then it shall be liable

for punishment of fine which will be not less

than twenty thousand rupees and may extend

upto one lakh rupees and/or imprisonment for

a term which may extend upto 6 months.

Comparative study of OPC, Private Limited Company and Public Limited Company

Grounds of Comparison One Person Company
Private Limited

Company
Public Limited

Company

Suitability

OPC is most suitable form
of entity for those who want
to have full control over
their business. However,
such a business cannot
become a multinational
company as it would require
it to convert it to private
company.

These type of business
is most suitable for
those entrepreneurs who
have clear vision and
has enough funds in
hand to invest without
involving the public.

These type of business is
most ideal those
businessmen who want to
expand their business at
large scale by involving
the public investments
and get their stock listed
on the stock exchange.

Minimum no. of
director/member
requirement

The number of director,
shareholder/Member,
nominees is one in all cases.
Moreover, Shareholder and
director can be the same
person.

The minimum directors
and shareholders
required are two. In this
case too, the
shareholders and the
directors can be the
same person.

The number of directors
required are three
whereas the number of
shareholders required are
seven. There is no bar on
the same person being the
directors and shareholder.

Minimum capital
requirement

No Minimum capital
requirements

No Minimum capital
requirements

No Minimum capital
requirements

Annual general meeting

There is no such
requirement of holding any
general meeting for passing
any resolution, mere
communication to the
company by the member and
recording of the resolution

First Annual General
Meeting should be held
within 9 months from
the closing of the first
financial
year.Thereafter, within 6
months from the close

First Annual General
Meeting should be held
within 9 months from the
closing of the first
financial year.Thereafter,
within 6 months from the
close of each Financial
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in the minute’s book will be
sufficient to transact any
business.

of each Financial year
(Maximum gap between
annual general meetings
cannot be more than 15
months).

year (Maximum gap
between annual general
meetings cannot be more
than 15 months).

Board meeting

At least one Board Meeting
should be conducted by an
OPC in each half of a
calendar year and the gap
between 2 meetings should
be at least 90 days.

First Board Meeting
should be held within 30
days from the date of
incorporation.
Thereafter a minimum
number of 4 meetings in
every year (Maximum
gap between two board
meetings cannot be
more than 4 months)

First Board Meeting
should be held within 30
days from the date of
incorporation.
Thereafter a minimum
number of 4 meetings in
every year (Maximum
gap between two board
meetings cannot be more
than 120 days)

Time period of formation 10-12 days 10-15 days 10-15 days

Regulatory authorities
Registrar of Companies and
Ministry of Corporate
Affairs.

Registrar of Companies
and Ministry of
Corporate Affairs.

Registrar of Companies
and Ministry of Corporate
Affairs.

Credibility Medium High High
Compliance cost Low Medium High

Comparison between OPC and Limited

Liability Partnership (LLP)

An OPC is specially suited for an

entrepreneur who wants to have full control over

the business matters. The problem is that they

cannot expand their business beyond a certain

extend as the Ministry of Corporate Affairs (MCA)

requires all OPCs to be converted into LLP or

Private Limited Company if their revenue cross Rs.

2 crores. On other hand, an LLP is for those

entrepreneurs who don’t want to raise their funds

from the Venture Capital or the public. An LLP can

be small or large firms and because of the nature of

its funding, these are more favorable for legal

firms, advertisement and web development

agencies.

An OPC has a separate existence even

with just one person at the center and it is possible

for the nominees to become the owner only in case

of death of the promoter and not before that. In

case of LLP, it also has separate legal existence

which makes it possible for the partners to have

limited liability.

In case of an OPC, though there may be

some industry sector benefits, but no overall

blanket protection is given unlike Private Limited

Company. Tax is to be paid at a flat rate (30%) on

the profits earned. Minimum Alternate Tax (MAT)

applies as does Dividend Distribution Tax (DDT).

On the other hand, a LLP has an advantage in terms

of Tax benefits once the revenue of the business

crosses Rs. 1 crore. However, the tax rate of 30% is

applicable on the profit earned and DDT and MAT

are also applicable.

An OPC shall comply with statutory audit,

maintain books of accounts, submit annual filings

with the Registrar of Companies (ROC) and

income tax returns. On the other hand, a LLP shall

maintain books of accounts but the condition to

comply with statutory audit applies only when the

turnover exceeds Rs. 40 lakhs or the capital

exceeds Rs. 25 lakhs. They shall however submit

annual filings with the ROC and filings with the

Income Tax Department.

Opportunities

One Person Company is totally a new

concept in India which has rolled out with

implementation of the Companies Act, 2013.It may
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take some time to grow its wings inIndia, but

features like easy compliance and lower capital

requirements etc. are expected to make such

phenomenon very popular in future. Following are

the privileges and exemptions available to OPC

that makes it a lucrative option for the small

businessmen

 OPC provides greater opportunities to small

entrepreneurs as it requires lesser capital and

other legal compliances.

 Any foreign company through merger, joint

venture can easily approach a OPC to start the

venture without any delay in its legal

proceedings.

 It is a low risk venture.

 It combines some of the features of both sole

proprietorship and company form of business.

 It provides new and young entrepreneurs new

idea to start a business.

 Legal formalities are much less as compared to

other corporate business practices.

 Mandatory rotation of auditor after expiry of

maximum term is not applicable for OPC.

 Holding of Annual General Meetings is not

compulsory to a OPC.

 Business presently under proprietorship can be

converted into OPCs

In addition to these opportunities, RBI has

recently decided to give PSL (Priority Sector

Lending) in certain areas. OPCs can be opened in

these sectors to get loans at a subsidized rate and

also get other benefits of PSL. The following are

the conditions for PSL lending:

Manufacturing Sector

Enterprises Investment in Plant and Machinery
Micro Enterprises Do not exceed twenty five lakh rupees

Small Enterprises
More than twenty five lakh rupees but does
not exceed five crore rupees
Service Sector

Enterprises Investment in Equipment
Micro Enterprises Does not exceed ten lakh rupees

Small Enterprises
More than ten lakh rupees but does not exceed two crore
rupees

Challenges

OPC has certain challenges as well. These are

as follows

 A person shall not be allowed to incorporate

more than one OPC.

 OPC cannot be incorporated or converted into

a company for profit.

 A OPC cannot carry on any non-financial

activitiesincluding investment in securities of

anybody corporate.

 A OPC cannot be converted voluntarily into

any kind of company unless two years have

expired from the date of incorporation of OPC,

except threshold limit of paid up share capital

is increased beyond Rs 50 lakhs or its average

annual turnover during the relevant period

exceeds Rs. 2 crores.

 The compliance cost is high as compared to

sole proprietorship.

 Existing Private ltd Company cannot be

converted into an OPC.

 Though OPC has been introduced with

implementation of the act, no specific rules

have been introduced in the Indian income tax

laws so far relating to OPC. Thus, OPC is

taxed just like any other company.

Impact of OPC on Indian entrepreneurship

As time progresses, OPC will only

become better and better business model in the

Indian context. This is mainly because of the
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minimal paper work that is required and less

compliance with set of rules and its ability to form

a company which revolves around just a single

person. This is particularly beneficial to small

entrepreneurship with low risk capacity. Moreover,

the provision to convert to other legal entities by

including more members and bring an amendment

to MOA. OPCs In India are targeted at organized,

structured and a separate legal entity playing a vital

role in the growth of Indian economy as well new

entrepreneurship ideas.

II. CONCLUSION

Although Limited Liability Partnership

2008 was enacted in 2009 to help the medium

enterprises to grow but only 10,000 (approx.) such

companies have been registered till date. While in

LLP the entrepreneur was allowed to borrow from

relatives and friends, OPC does not have such

provisions. Moreover, in case of private

companiesfunds can be brought in introducing

more shareholders in the company while in case of

OPC the fund is limited only to the fund of one

person.Introduction of OPC will not only attract

small entrepreneurs of India to invest, but will also

help foreign investors to deal with the member of

OPC to establish a corporate relationship and hence

there will be more chances for disparity in Ideas,

concepts etc. for a business to grow. Any foreign

company who wishes to establish in India through

an investment, through a merger or through a Joint

venture will have to just lock the deal with the

member of an OPC, and the venture will be

expected to start sooner with more effective results.

However, Foreign companies may not be able to

incorporate their subsidiaries as OPCs as the

subscriber has to be only an individual and that too,

with anomination of another individual. The single

and small entrepreneurs are in the need of a speedy

mechanism to get incorporated in a company form

of business and OPC seems to be the possible

solution where the entrepreneurs are not required to

fritter away their time, energy & resources on

procedural matters. Moreover, the changing

business scenario in India requires the

entrepreneurs to take risk as well as some

mechanism to get protection to cover up such

risk.The expectation that the bankers will provide

funds easily to OPCsseems unrealistic. At present,

bankers do insist on collateral and othersecurities

for extending credit facilities to small individual

businessentrepreneurs. Since the OPC now allows

the same individual proprietorsto claim limited

liability, the risk avenue is more to the bankers.

Above all, the requirement of filing documents

with the Regulator maynot encourage small

business entrepreneurs to incorporate as or to

switchover to OPCs. Thus, in the upcoming years

impact of OPC in India is expected to be

remarkable and it has a promising future for Indian

entrepreneurship as it is hoped that there will be

good number of foreign investments, joint

ventures, and mergers etc. because of introduction

of OPC in India. However, since in India the

outlook of sole traders is more traditional & they

usually do not want to deviate from the way they

have been doing their business, the success of OPC

is ultimately dependent upon its proper

implementation and acceptance by the investors.

Limitations of the Study

The major limitations of the study are

concluded into following points:

 Lack of companies in India to do a detailed

study

 Concept is in its infancy stage and therefore

not much information can be collected

 Lack of primary data

 Paucity of time

 Lack of legal expertise
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Future Research possibilities

There is a huge scope of research in this

area in future. Since it is just at its inception stage,

so as things become clearer, it would easy to paint

the picture later. Few of the areas which have been

left unexploited include specific case study on a

particular OPC, the challenges that it faces and how

it overcomessuch challenges. The real-time

implication of OPC would be a heaven task in the

present economic scenario. With investments

sectors facing severe bottlenecks, the economy is

investment starved, it is necessary for the

Government to step in and play the role of

motivator to convert savings into investment.India

is facing “Twin Balance Sheet” with the banks

having high NPAs and on the other hand the

companies are debt trapped due to slow economic

growth. Hence, the new entrepreneurs need to be

very cautious before taking a step. While OPC can

be seen as a good investment model, the

businessmen need to be aware that they do not step

into quicksand. Therefore, these are the areas

where further research should be done to create a

sensitive environment for the growth of businesses

and industries.
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