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Abstract 

Entrepreneur is a human being, who 

conceives in his mind an industrial enterprise. For 

this purpose he provides considerable efforts for 

fructifying his dream. It is a purposeful penetrating 

action for initiating, promoting and managing the 

economic activity or activities for the production 

and distribution of wealth. There should be a 

person with a mind, heart and intention to combine 

them all and convert them into production or 

creation of goods and services wanted by the 

people. It is the entrepreneur who has to come 

forward to execute these activities related to 

production with the sole purpose of satisfying the 

customer.  

Entrepreneurship is an emerging field 

which has been evolved from a foundation in 

political economy, along with significant 

contributions from the fields of psychology and 

sociology. Entrepreneur will be operationally 

defined as an individual who creates a new 

venture. An entrepreneurial firm will be defined as 

either a new or an existing firm that embarks upon 

creating new and innovative products or services, 

presenting unique and valuable contributions of 

resources in an uncertain and ambiguous 

environment. Further entrepreneurship is defined 

as the process whereby individuals start and 

develop a new venture or business unit which  

 

include an entrepreneurial individual acquiring a 

franchise or an existing business or firm. The 

entrepreneurship is focused on three multi-

dimensional constructs.  

 The entrepreneurial phenomenon  

 The entrepreneurial individual  

 The entrepreneurial organization. 

Keywords: Entrepreneur, Industrialization, 

Economic Development 

I. INTRODUCTION 

During post independence era, 

entrepreneurship has begun to grow faster. The 

Government of India has spelt through industrial 

policy statements steps for rapid and balanced 

industrialization of the country. The government 

recognizes the vital role of the private sector in 

accelerating industrial development especially after 

the economic liberalization in 1991. 

The government pursues the following 

objectives 

1. To maintain a proper distribution of economic 

power between public and private sectors. 

2. To disseminate the entrepreneurial acumen 

concentrated in a few dominant communities   

to a large number of industrially potential 

people of varied social strata. To encourage the 

spirit of industrialization by spreading 

https://www.google.co.in/search?dcr=0&q=motivational+factors+of+successful+entrepreneur&sa=X&ved=0ahUKEwiD6_7orcPZAhWBsI8KHQVpCrwQ1QIIsAEoAA
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entrepreneurship from the existing centre to 

other cities, towns and villages. 

3. To achieve the above objectives the 

government has decided to encourage the 

development of small scale units. It provides 

various incentives and concessions to MSME 

in the form of capital, technical knowhow, 

markets and land to establish industrial units 

particularly in the backward areas of the 

country. 

Growth of Entrepreneurs 

 Willingness to work hard and to persevere 

even if the business is in the verge of failure. 

 Having a strong desire to achieve high goals in 

business. 

 Undying optimism for a future and not 

disturbed by others and follow their own route. 

 Independent and not guided by the current 

problems besieging them. 

 Good foresight to visualize the likely changes 

in the business and taking timely actions 

accordingly. 

 Ability to bring together all the resources 

required for starting the enterprise. 

 Initiating research and innovative activities to 

cater to changing needs of customers. 

Need for the Study  

 Entrepreneurs are the directors in the 

drama of economic development who move heaven 

and earth in the theatre of the nation's economy to 

accelerate the process of economic development 

through innovations, adventurism, and has 

incalculable risk-bearing and optimum 

coordination of factors of production. The 

entrepreneurship exists in every field of economic 

Endeavour. Entrepreneurs are significant because 

they have an important effect on world economies. 

Entrepreneurship is a complex phenomenon 

involving the individual the firm and the 

environment within which it occurs, and it is 

generally affected by the social, political, 

economic, and cultural environment in which it 

occurs. Identifying the entrepreneurial success is a 

problematic task.  

II. OBJECTIVES  

1. To study the Autonomy and Achievement 

dimensions and patterns of success of an 

entrepreneur.  

2. To analyze the agreeability of the entrepreneur 

towards entrepreneurial attitudinal orientation.  

3. To suggest methods for enhancing success in 

business.  

Research Methodology 

The purpose of this section is to explain 

the procedure followed in conducting the research. 

In this section the discussion of methodology 

begins with research questions followed by the 

formulation of hypothesis. The research design 

includes sample design, data collection procedure, 

survey instrument, measurement of key variable, 

the pilot study and ends with the procedure for data 

analysis and testing the relationships among the 

constructs proposed in studying the behavior of the 

entrepreneurs in Tirupur city.  

Review of Literature 

S.B. Verma (2005) in Entrepreneurship 

and Employment: Strategies for Human Resource 

Management, highlights the role of 

entrepreneurship on economic development. 

Entrepreneurship as an economic activity emerges 

and functions in sociological and cultural setting.  

Neal Thornberry (2006) describes the 

entrepreneurial philosophy in his book Lead like an 

Entrepreneur. The entrepreneurial half of the 

entrepreneurial leadership requires the wearing of 

an entrepreneurial hat on a day-to-day basis.  

Robert D. Hisrich, Michael P. Peters and 

Dean A. Shepherd (2007) in their book on 

Entrepreneurship have identified a few capabilities 

or personal characteristics that an entrepreneur 
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should possess. According to him, the entrepreneur 

should have adequate commitment, motivation and 

skills to start and build a business.  

BholanathDutta (2009) in his book, 

Entrepreneurship Management: Texts & Cases, 

deals in detail on the factors influencing 

entrepreneurship, viz., education, legality, 

infrastructure, finance, procedures, IT and 

communication, rapid changes, size of the firm, R 

& D and technology, stakeholders and 

globalization.  

Wiklund and Sheperd (2005) suggested 

that studying multivariate configurations of an 

entrepreneurial orientation and other important 

constructs may provide a more complete 

understanding of the entrepreneurial orientation-

performance relationship than bivariate models. 

Other variables, in addition to EO, could also 

influence performance directly or may moderate 

the relationship between EO and performance.  

Methods of Analysis 

The following tools of analysis were used 

in the study. The Statistical Package for Social 

Sciences (SPSS) was used to analyze the data and 

draw the inference. 

 Frequency Analysis  

 Factor Analysis 

 Cluster Analysis 

III. ANALYSIS 

Table 3.1: Age Group 

Age Frequency Percent 

25 to 30 192 30.72 

31 to 40 172 27.52 

41 to 50 261 41.76 

Total 625 100.0 

Table 3.1 explains the information 

pertaining to the age group of the respondents. The 

age groups of the respondents were classified in to 

1. 25 to 30 years, 2. 31 – 40 years, 3. 41- 50 years. 

From the table it could be understood that a 30.72 

per cent of the respondents belong to the age 

category of 25 – 30 years, 27.52 per cent of the 

respondents belong to the age group of 31- 40 

years, and a remaining 41.76 per cent of the 

respondents belong to the age category of 41 – 50 

years.     

Table – 3.2: Residential Area 

Residential area Frequency Percent 

Rural 163 26.08 

Urban 296 47.36 

Semi-Urban 166 26.56 

Total 625 100.0 

Table 3.2 presents the residential area 

details of the entrepreneurs. The residential area 

was classified in to 1. Rural 2. Urban 3. Semi urban 

area. From the table it could be understood that a 

47.36 per cent of the entrepreneurs were residing in 

urban area, 26.56 per cent of the entrepreneurs 

were residing in semi urban area and a remaining 

26.08 per cent of the entrepreneurs were residing in 

rural area.  

Table – 3.3: Educational Qualification 

Educational 

Qualification 
Frequency Percent 

SSLC 88 14.08 

HSC 134 21.44 

Diploma 140 22.4 

UG Degree 263 42.08 

Total 625 100.0 

Table 3.3 explains the educational 

qualification details of the entrepreneurs. The table 

presents the details of educational qualification was 

categorized in to 1. SSLC 2. HSC 3. Diploma 4. 

UG Degree. A 22.4 per cent of the entrepreneurs 

have completed diploma, 42.08 per cent of the 

entrepreneurs have completed under graduation, 

21.44 per cent of the entrepreneurs have completed 

higher secondary education, and a remaining 14.08 

per cent of the entrepreneurs have completed 

school education.        
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Table 3.4: Type of Organization 

Type of Organization Frequency Percent 

Micro 208 33.28 

Small 209 33.44 

Medium 208 33.28 

Total 625 100.0 

Table 3.4 explains the details pertaining to 

the type of organization. The various organizations 

were classified in to various categories viz., 

1.Micro 2.Small 3. Medium. A 33.44 percentage of 

the entrepreneurs owed small sized units, 33.28 

percent of the entrepreneur‟s owed micro and 

medium sized units by sharing 33.28 respectively. 

Table 3.5: Present Age Of The Concern 

Present age of the 

concern 
Frequency Percent 

Less than one year 34 5.44 

1-4 years 124 19.84 

5-8 years 252 40.32 

8-12 years 100 16 

Above 12 years. 115 18.4 

Total 625 100.0 

Table 3.5 presents the details pertaining to 

the age of the concern. The details were classified 

in to 1. Less than one year 2. 1- 4 years 3. 5- 8 

years 4. 8 – 12 years 5. Above 12 years. From the 

table it was understood that a 40.32 per cent of the 

entrepreneurs were owing the present unit for a 

period of 5 – 8 years, 19.84 per cent of the 

entrepreneurs were owing the unit for a period of 1 

– 4 years, 18.4 per cent of the entrepreneurs were 

owing the business unit for a period of 12 years, 16 

per cent of the entrepreneurs were owing the 

business unit for a period of 8 – 12 years and a 

remaining 5.44 per cent of the entrepreneurs were 

owing the business unit for a period of less than 1 

year.   

Table 3.6: Total Work Experience 

Total work experience Frequency Percent 

1-5 years 250 40.0 

6-10 years 136 21.76 

11-15 years 113 18.08 

Above 15 years 126 20.16 

Total 625 100.0 

 Table 3.6 explains the total work 

experience of the entrepreneurs. From the table it 

was understood that 21.76 per cent of the 

entrepreneurs were having a total work experience 

of 6- 10 years, 20.16 per cent of the, entrepreneurs 

were having a experience of above 15 years, and a 

least of 18.08 per cent of the entrepreneurs were 

having a business experience of 11- 15 years, and a 

40 per cent of the entrepreneurs were having a total 

work experience of 1- 5 years.   

Table 3.7: Type Of Business 

Type of Business Frequency Percent 

Manufacturing 284 45.44 

Retailing 180 28.8 

Job Order 161 25.76 

Total 625 100.0 

              Table 3.7 exhibits the details relating to 

the type of business carried over by the 

entrepreneurs. From the table it was understood 

that 28.8 per cent of the entrepreneurs were 

involved in the retail business, 25.76 per cent of the 

entrepreneurs were involved in job order business, 

and a remaining 45.44 per cent of the entrepreneurs 

were involved in manufacturing business.  

Table 3.8: Type of Ownership 

Type of ownership Frequency Percent 

Sole proprietary 400 64.0 

Partnership firm 225 36.0 

Total 625 100.0 

 Table 3.8 explains the type of ownership 

of the entrepreneurship. From the table it was 

understood that a 64 per cent of the entrepreneurs 

were running their business units as sole proprietor 

ship units, and a remaining 36 per cent of the 

entrepreneurs were running their business unit as 

partnership firms.  

Factor Analysis on Achievement Dimension 

Table 3.9: KMO and Bartlett's Test 

Kaiser-Meyer-Olkin Measure of 

Sampling Adequacy. 
.860 

Bartlett's Test of 

Sphericity 

Approx. Chi-

Square 
6330.112 

Df 28 

Sig. .000 
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Table 3.10: Communalities 

 Initial Extraction 

I am driven to  ever greater efforts by an unquenched ambition 1.000 .968 

nothing that life can offer is a substitute for great achievement 1.000 .904 

successful business people pursue any opportunity, and do whatever they have to do 

in order to survive. 
1.000 .962 

I judge my work by considering whether it meets the minimum requirements for the 

task 
1.000 .950 

I push myself and feel real satisfaction when my work is among the best. 1.000 .936 

I seldom get sense of pride and accomplishment from my work 1.000 .949 

I spend more time thinking about my goals than my past accomplishments 1.000 .933 

My Goals and ambitions are modest and easily achieved. 1.000 .090 

Extraction Method: Principal Component Analysis. 

In Table Bartlett‟s test of sphericity and 

Kaiser Meyer Olkin measures of sample adequacy 

were used to test the appropriateness of the factor 

model. Bartlett‟s test was used to test the null 

hypothesis that the variables of this study are not 

correlated. Since the approximate chi-square 

satisfaction is 6330.112 which is significant at 1% 

level. The value of KMO statistics (0.860) was also 

large and it revealed that factor analysis might be 

considered as an appropriate technique for 

analysing the correlation matrix. The communality 

table showed the initial and extraction values. 

Table: 3.11 Total Variance Explained 

C
o

m
p

o
n

en
t 

Initial Eigen values 
Extraction Sums of 

Squared Loadings 

Rotation Sums of 

Squared Loadings 

T
o

ta
l 

%
 o

f 
V

a
ri

a
n

ce
 

C
u

m
u

la
ti

v
e 

%
 

T
o

ta
l 

%
 o

f 
V

a
ri

a
n

ce
 

C
u

m
u

la
ti

v
e 

%
 

T
o

ta
l 

%
 o

f 
V

a
ri

a
n

ce
 

C
u

m
u

la
ti

v
e 

%
 

1 5.447 68.085 68.085 5.447 68.085 68.085 4.011 50.135 50.135 

2 1.245 15.564 83.648 1.245 15.564 83.648 2.681 33.513 83.648 

3 .982 12.274 95.923       

4 .153 1.912 97.835       

5 .069 .866 98.701       

6 .042 .527 99.228       

7 .033 .407 99.635       

8 .029 .365 100.000       

Extraction Method: Principal Component Analysis. 

 

From the table it was observed that the 

labelled “Initial Eigen Values” gives the EIGEN 

values. The EIGEN Value for a factor indicates the 

„Total Variance‟ attributed to the factor. From the 

extraction sum of squared loadings, it was learnt 

that the I factor accounted for the variance of 5.447 

which was 68.085%, the II factor accounted for the 

variance of 1.245 which was 15.564%. The two 

components extracted accounted for the total 

cumulative variance of 83.648% 

 

 

Determination of factors based on Eigen Values 

In this approach only factors with Eigen 

values greater than 1.00 are retained and the other 

factors are not included in this model. The four 

components possessing the Eigen values which 

were greater than 1.0 were taken as the components 

extracted. 
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Table : 3.12 Component Matrixa 

 
Component 

1 2 

I am driven to  ever greater efforts by an unquenched ambition .925 - 

successful business people pursue any opportunity, and do whatever they have to do in order 

to survive. 
.924 - 

I spend more time thinking about my goals than my past accomplishments .908 - 

I push myself and feel real satisfaction when my work is among the best. .907 - 

I judge my work by considering whether it meets the minimum requirements for the task .846 - 

I seldom get sense of pride and accomplishment from my work .840 - 

nothing that life can offer is a substitute for great achievement .817 - 

My Goals and ambitions are modest and easily achieved.   

Extraction Method: Principal Component Analysis. 

a. 2 components extracted. 

Table: 3.13 Rotated Component Matrixa

 
Component 

1 2 

I am driven to  ever greater efforts by an unquenched ambition .946  

Successful business people pursue any opportunity, and do whatever they have to do in 

order to survive. 
.942  

I push myself and feel real satisfaction when my work is among the best. .932  

I spend more time thinking about my goals than my past accomplishments .929  

I seldom get sense of pride and accomplishment from my work  .891 

I judge my work by considering whether it meets the minimum requirements for the task  .887 

nothing that life can offer is a substitute for great achievement  .872 

Extraction Method: Principal Component Analysis. Rotation Method: Varimax with Kaiser Normalization. a. 

Rotation converged in 3 iterations. 

The rotated component matrix shown in 

Table is a result of VARIMAX procedure of factor 

rotation. Interpretation is facilitated by identifying 

the variables that have large loadings on the same 

factor. Hence, those factors with high factor 

loadings in each component were selected. The 

selected factors were shown in the table. 

Table: 3.14 Clustering of Inducing Variables into Factors 

Factor Inducing Variable 
Rotated factor 

loadings 

Dedication 

I (50.135) 

I am driven to  ever greater efforts by an unquenched ambition X1 .946 

Successful business people pursue any opportunity, and do whatever they 

have to do in order to survive. X3 
.942 

I push myself and feel real satisfaction when my work is among the best. X5 .932 

I spend more time thinking about my goals than my past accomplishments 

X7 
.929 

Planning 

II (83.648) 

I seldom get sense of pride and accomplishment from my work X6 .891 

I judge my work by considering whether it meets the minimum requirements 

for the task X4 
.887 

Nothing that life can offer is a substitute for great achievement X2 .872 

 

In this table two factors were identified as 

being maximum percentage variance accounted. 

The variables X1, X3, X5 and X7 constitutes factor 

I and it accounts for 50.135 per cent of the total 

variance. The variables X6, X4 and X2 constitutes 

factor II and it accounts for 83.648 per cent of the 

total variance.  
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TABLE – 3.15: H0: There is no significant difference between dedication and Business factors

ANOVA  

Source of Variance 
Sum of 

Squares 
df 

Mean 

Square 
F Sig. Result 

Type of organization 

Between 

Groups 
.304 2 .152 

.123 .000 S Within 

Groups 
771.609 622 1.241 

Total 771.914 624  

Present age of the 

Concern 

Between 

Groups 
10.390 2 5.195 

3.451 .003 S Within 

Groups 
936.250 622 1.505 

Total 946.640 624  

Type of Business 

Between 

Groups 
.149 2 .074 

.115 .001 S Within 

Groups 
400.722 622 .644 

Total 400.870 624  

The calculated value is less than the table 

value, hence the null hypothesis is accepted. Hence 

it is concluded that there is no significant 

difference between dedication and business factors. 

TABLE – 3.16: H0: There is no significant difference between planning and Business factors. 

ANOVA 

Source of variance 
Sum of 

Squares 
df 

Mean 

Square 
F Sig. Result 

Type of organization 

Between 

Groups 
1.321 2 .661 .533 

.000 
 

S 
Within 

Groups 
770.592 622 1.239  

Total 771.914 624   

Present age of the 

Concern 

Between 

Groups 
4.812 2 2.406 1.589 

.005 
 

S 
Within 

Groups 
941.828 622 1.514  

Total 946.640 624   

Type of Business 

Between 

Groups 
3.858 2 1.929 3.022 

.004 
 

S 
Within 

Groups 
397.012 622 .638  

Total 400.870 624   

The calculated value is less than the table 

value, hence the null hypothesis is accepted. Hence 

it is concluded that there is no significant 

difference between planning and business factors. 

Factor Analysis on Autonomy Dimension 

Table 3.17:KMO and Bartlett's Test

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. .726 

Bartlett's Test of Sphericity 

Approx. Chi-Square 2224.371 

df 10 

Sig. .000 
Table 3.18: Communalities

 Initial Extraction 

I am quite independent over the opinion of others. 1.000 .915 

I am uncomfortable when I have decided to plan my work. 1.000 .915 

I found that I can think better when I have guidance and advice from others. 1.000 .920 

I like a job in which I don't have to answer any one. 1.000 .934 

I respect rules and established procedures because they guided me. 1.000 .886 

Extraction Method: Principal Component Analysis. 
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In Table Bartlett‟s test of sphericity and 

Kaiser Meyer Olkin measures of sample adequacy 

were used to test the appropriateness of the factor 

model. Bartlett‟s test was used to test the null 

hypothesis that the variables of this study are not 

correlated. Since the approximate chi-square 

satisfaction is 2224.371 which is significant at 1% 

level. The value of KMO statistics (0.726) was also 

large and it revealed that factor analysis might be 

considered as an appropriate technique for 

analysing the correlation matrix. The communality 

table showed the initial and extraction values. 

Table 3.19: Total Variance Explained
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1 3.210 64.207 64.207 3.210 64.207 64.207 2.705 54.094 54.094 

2 1.361 27.212 91.419 1.361 27.212 91.419 1.866 37.324 91.419 

3 .176 3.515 94.933       

4 .162 3.249 98.183       

5 .091 1.817 100.000       

Extraction Method: Principal Component Analysis. 

From the table it was observed that the 

labelled “Initial Eigen Values” gives the EIGEN 

values. The EIGEN Value for a factor indicates the 

„Total Variance‟ attributed to the factor. From the 

extraction sum of squared loadings, it was learnt 

that the I factor accounted for the variance of 3.210 

which was 64.207%, the II factor accounted for the 

variance of 1.361 which was 27.212%. The two 

components extracted accounted for the total 

cumulative variance of 91.419%. 

Determination of Factors Based on Eigen Values 

In this approach only factors with Eigen 

values greater than 1.00 are retained and the other 

factors are not included in this model. The four 

components possessing the Eigen values which 

were greater than 1.0 were taken as the components 

extracted. 

Table 3.20: Component Matrixa 

 
Component 

1 2 

I like a job in which I don't have to answer any one. .907  

I am quite independent over the opinion of others. .902  

I respect rules and established procedures because they guided me. .866  

I found that I can think better when I have guidance and advice from others. .618 .734 

I am uncomfortable when I have decided to plan my work. .666 .687 

Extraction Method: Principal Component Analysis. 

a. 2 components extracted. 
Table 3.21: Rotated Component Matrixa 

 
Component 

1 2 

I like a job in which I don't have to answer any one. .947  

I am quite independent over the opinion of others. .936  

I respect rules and established procedures because they guided me. .931  

I found that I can think better when I have guidance and advice from others.  .949 

I am uncomfortable when I have decided to plan my work.  .934 

Extraction Method: Principal Component Analysis. 

Rotation Method: Varimax with Kaiser Normalization. 

a. Rotation converged in 3 iterations. 



Emperor International Journal of Finance and Management Research ISSN: 2395-5929 

Mayas Publication                      IFS- 1.14 | SJIF-2016-3.343 | SJIF -2017- 4.253 | ISI-0.67 Page 120 

The rotated component matrix shown in 

Table is a result of VARIMAX procedure of factor 

rotation. Interpretation is facilitated by identifying 

the variables that have large loadings on the same 

factor. Hence, those factors with high factor 

loadings in each component were selected. The 

selected factors were shown in the table. 

Table 3.22: Clustering of Inducing Variables into Factors 

Factor Inducing Variable 
Rotated factor 

loadings 

Independent 

I (54.094) 

I found that I can think well when I have guidance and advice 

from others. X3 
0.949 

I like a job in which I don't have to answer any one. X4 0.947 

Bonding with 

rules 

II (91.419) 

I am quite independent over the opinion of others. X1 0.936 

I am uncomfortable when I have decided to plan my work. X2 0.934 

I respect rules and established procedures because they guided 

me. X5 
0.931 

In this table two factors were identified as 

being maximum percentage variance accounted. 

The variables X3 and X4 constitutes factor I and it 

accounts for 54.094 per cent of the total variance. 

The variables X1, X2 and X5 constitutes factor II 

and it accounts for 91.419 per cent of the total 

variance.  

Table – 3.23-H0: There is no significant difference between Independence and Business factors. 

ANOVA  

Source of variance 
Sum of 

Squares 
Df 

Mean 

Square 
F Sig. Result 

Type of 

organization 

Between Groups 1.486 2 .743 .600 .002 

S Within Groups 770.428 622 1.239   

Total 771.914 624    

Present age 

of the 

Concern 

Between Groups 7.298 2 3.649 
2.41

6 
.001 

S 
Within Groups 939.342 622 1.510   

Total 946.640 624    

Type of 

Business 

Between Groups .048 2 .024 .037 .000 

S Within Groups 400.822 622 .644   

Total 400.870 624    

The calculated value is less than the table 

value; hence the null hypothesis is accepted. Hence 

it is concluded that there is no significant 

difference between Independence and business 

factors. 

TABLE – 3.24 H0: There is no significant difference between Bonding with rules and Business factors. 

ANOVA  

Source of variance 
Sum of 

Squares 
Df 

Mean 

Square 
F Sig. Result 

Type of organization 

Between Groups .405 2 .202 .163 .004 

S Within Groups 771.509 622 1.240   

Total 771.914 624    

Present age of the 

Concern 

Between Groups 1.840 2 .920 .606 .003 

S Within Groups 944.800 622 1.519   

Total 946.640 624    

Type of Business 

Between Groups .196 2 .098 .152 .002 

S Within Groups 400.674 622 .644   

Total 400.870 624    

The calculated value is less than the table 

value, hence the null hypothesis is accepted. Hence 

it is concluded that there is no significant 

difference between bonding with rules and business 

factors. 
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Result 

 A highest of 41.76 per cent of the 

entrepreneurs were in the age category of 41 – 

50 years. 

 A 40.96 per cent of the entrepreneurs were 

belonging to the most back ward community. 

 A highest of 63.2 per cent of the entrepreneurs 

were married. 

 A 47.36 per cent of the entrepreneurs were 

residing in urban area. 

 A 42.08 per cent of the entrepreneurs have 

completed under graduation. 

 A 53.76 per cent of the entrepreneurs were 

living in the nuclear family set up. 

 A 45.92 per cent of the entrepreneurs have 5- 8 

members in the family. 

 A majority of 63.84 per cent of the 

entrepreneurs were having prior business 

experience. 

Achievement dimension 

When analyzing the entrepreneurs opinion 

towards the achievement dimension with the 

aspects pertaining to efforts, opportunity, 

judgment, push and pull factors, pride and 

accomplishment, goals and ambitions through 

factor analysis, the factor group has given two 

major clustered groups viz., 1. Dedication 2. 

Planning. The dedication group had factors 

pertaining to 1. I am driven to ever greater efforts 

by an unquenched ambition 2. Successful business 

people pursue any opportunity, and do whatever 

they have to do in order to survive 3. I push myself 

and feel real satisfaction when my work is among 

the best 4. I spend more time thinking about my 

goals than my past accomplishments. The second 

group planning had statements pertaining to 1. I 

seldom get sense of pride and accomplishment 

from my work 2. I judge my work by considering 

whether it meets the minimum requirements for the 

task 3. Nothing that life can offer is a substitute for 

great achievement.  Hence it is understood from the 

analysis that the MSME entrepreneurs and the 

business units in Tirupur city has more dedication 

towards their business.   

Autonomy dimension 

When analyzing the entrepreneurs opinion 

towards the autonomy dimension with the aspects 

pertaining to independency over others opinion, 

decision making thinking, confidence over 

guidance and advice from others, factor of 

superiorism, respecting the rules and procedure 

were analysed through factor analysis , the factor 

groups has given two major clustered groups viz., 

1.Independency 2.Bonding with rules and 

regulation. The first group independency has 

included the factor statements of 1. I found that I 

can think well when I have guidance and advice 

from others 2. I like a job in which I don't have to 

answer any one. The second groups bonding with 

rules have covered the statements pertaining to 1. I 

am quite independent over the opinion of others 2. 

I am uncomfortable when I have decided to plan 

my work. 3. I respect rules and established 

procedures because they guided me. It is well 

understood from the cluster groups that the 

entrepreneurs in Tirupur city who were running 

MSME units have better thinking, and this attitude 

gives them to decide more decision making ability.  

Discussion 

Entrepreneurship has been measured the 

moral fiber of economic development. It is clearly 

understood that the rise of economic growth of a 

region to a large extent, depends on the level of 

entrepreneurial activities in the region. The parable 

that entrepreneurs are born, no more holds good, 

rather it is well renowned now that the 

entrepreneurs can be created and nurtured through 

appropriate interventions in the form of 

entrepreneurship development programmes. In the 

era of liberalization, privatization and globalization 
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along with ongoing IT revolution, capable 

entrepreneurs are making use of the opportunities 

emerging from the evolving scenario. However, a 

large segment of the population, particularly in the 

industrially backward regions/rural areas generally 

lags behind in taking advantage of these 

opportunities. Therefore, there is a need to provide 

skill development and entrepreneurship 

development training to such people in order to 

mainstream them in the ongoing process of 

economic growth.  

IV. CONCLUSION  

In any research, It is important to 

understand the growth path of an enterprise. The 

study of growth prepares the owners/mangers to 

take strategic decisions and lay out expansion 

plans. The present day entrepreneurs are having 

enormous ways to extend their business and have 

clear idea on finding ways and means to generate 

profits. There exists a strong relation between 

Entrepreneurial Orientation and Business 

performance. The findings from the current study 

suggest that high levels of total entrepreneurial 

orientation may contribute positively to business 

performance. A comparison of the three 

dimensions of entrepreneurial orientation shows 

that high levels of innovation and Risk taking may 

contribute positively to business performance. 

Finally it is understood from the study that the 

various dimensions pertaining to  the opportunity 

vision by the entrepreneurs and the path of 

extension to other dimensions viz., Achievement, 

Innovation, Autonomy, Personal control, Risk 

taking, and sales growth have equal importance in 

taking the business to success. The MSME 

entrepreneurs in Tirupur have a clear and concise 

control over the various dimensions of the 

entrepreneurial orientations and looking forward to 

implement the dimensions in meaningful strategies 

in the needful situations of business.  
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