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Abstract 

This arises in particular from looking at the 

consequence of development efforts from a 

local-level perspective, making the links from the 

micro-level, situated particularities of poor 

people’s livelihoods to wider-level institutional 

and policy framings at district, provincial, 

national and even international levels. Such 

reflections therefore put into sharp relief the 

importance of complex institutional and 

governance arrangements, and the key 

relationships between livelihoods, power and 

politics. The conventional notion that the growth 

in the economy powered by secondary and 

tertiary sector would generate sufficient 

employment so as to absorb the surplus labour 

from the primary sector has not happened in the 

state like many other states in the country. While 

the conventional indicators of economic growth 

like the rate of growth of the economy suggests 

that it has maintained a scorching pace, the 

growth process has completely left behind a vast 

majority of its population. 

I. INTRODUCTION 

 The ancient Indian scriptures are in fact 

full of psychological knowledge including 

thoughtful exposition concerning the human  

 

nature  or personality. The  ancient Indian 

scriptures, philosophical literature,   astrological 

– astronomical literature and medical literature in 

essence are the reservoir of the knowledge 

concerning  human nature and personality. The 

literary  exposition of personality typologies are 

found  in Indian philosophical  systems. Unlike 

the modern psychological approaches which 

view personality as psycho-physical disposition. 

In Indian thought human personality is assumed 

to physical, mental as well as spiritual aspects. 

Human beings are physical and mental 

evolutionary process but it is also spirit that is 

appearing in a physical body with mental level of 

consciousness. The researcher has taken three 

personality namely as sattva, rajasa and Tamasa 

personality  form Hindu’s scripture Bagavad Gita 

and Hindu Philosophy to analyze the personality 

of IT employees in India  based on the five point 

scale questionnaire. It is found in the frequency 

analysis that  there are 37 % sattvic employees, 

35.8% rajasic employees and 27.20% Tamasic 

employees in Indian IT(Information Technology) 

sectors. 

This study focuses on  major objectives are as 

follows. 

A STUDY ON IMPACT OF 
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(i) Identification of personality type of IT  

professionals. 

II. SIGNIFICANCE OF THE STUDY 

       A  study for  exploring Profile of Sattva, 

Rasaja and Tamasa personalities from IT 

Professionals in India based on Bagavad Gita. It 

is very much useful for IT industries to identify 

the  sattvic , Ranasic and Tamasic personalities.  

Period of the study 

This study is done in the year 2008-

2011 

Area of the study 

 This study is made in IT industries 

situated in India 

Unit  of the study 

 This study is undertaken in IT Sectors  

which are situated in India.  

Research Methodology of the study 

 The suitable research methodology will 

lead the reliable findings without any bios. 

Therefore the methodology which has been 

adopted in this study  has been described. The 

exploratory research method is followed in this 

study. The reliability and validity analysis  has 

been made. The reliability analysis shows the 

value as 90.3%, Therefore, the further analysis 

has been made. The multi choice questionnaire 

which has been constructed based on Bagavad 

Gita conecpts have been used  to collect the data 

from the sample units. The 500 samples have 

been taken from the IT industries and data are 

collected from the employee in the IT industries 

based on convenient sampling methods. The 

percentage analysis have been made to analysis 

the data and derive conclusion and get the 

findings. 

Prpfile of Sattvic Employees 

 It is found in the study that there are 

37% sattvic employees in IT industry. The 

sattvic employee’s attitude and behaviors are as 

follows. 

Equanimity 

  The character of equanimity  is found in 

IT employees. They are having  the tendency of 

taking failure and success equally. The achieving  

success  is rare in life but these sattvic  

employees take it is in their stride and they  treat 

both  success and failures equally. They  never 

show any emotion when they face some success 

or some failure in their life. 

High Capabilities 

 The higher capability is one of the 

important character of the static persons. These 

employees are quite intelligent and sharp enough 

to understand  the complicated task and execute 

it. They  do not  commit any mistake while 

performing their work. The sattvic employees 

complete their task on or before the deadline. 

They are very creative and  they are found to be 

inventors and innovators of new software and 

computer tools. They are quite brilliant in 

communication skills and in  updating the 

technical knowledge. 

Forgiveness 

 The quality of forgiveness is an 

important constituent of sattvic personality. They 

are king hearted, forgiving by nature, courteous, 

have helping tendency and  have spiritualistic 

nature etc. These  sattvic  employees forgive the 

person even if  others harm them. They are not 

only  forgivers but also spiritually joyful and 

straight  forward. 

Gratitudeness 

 Gratitudeness is one  of the essential 

characters of the sattvic  person. These sattvic 

employees beings always  with co-workers, 

superiors and other worker in IT Industry. They 

show their gratitude’s  in their  behaviors and 
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performance. The  maintaining of secrecy is 

essential  for the success of IT industry. They do 

not  reveal out the secrecy is essential for the 

success of IT industry. They  do not  reveal out  

the secrecy of IT industry  and they do not  

encourage rumors or ill gossips  against the 

software industry and  co-workers. These are the 

strong reasons for gaining good name  and fame 

for IT industry in India. 

Helping Tendency 

They rescue others in a serious situation 

and in cut throat competition is an essential  

character of a sattvic person.  These sattvic 

employees always  feel that the healthy 

competition is necessary but at the same time it 

should not force the employees to quit their job. 

Making Others Happy 

 Making others happy and enjoying 

spiritual bliss one of  the essential character of a 

sattvic person in our study. They tend to help 

without expecting anything   from  others. These 

sattvic employees  helped other employees 

during emergencies. They  give some spiritual 

advice to others and make the others to enjoys  

spiritual joys. They are always  take decisions  

by considering the happiness of the others in IT 

industry as well as in personal life. 

Situational Advantage 

 They do not take undue advantage of 

others weakness. These sattvic employees do not 

take any situational advantage; instead, they have  

the habit of protecting others  those who suffer  

because of situational influences. These sattvic 

employees keep the organizational environment 

peaceful. 

Profile of Rajasic Employees 

 It is found in the study that there are 

35.8% rajasic employees in IT industry. The 

rajasic employee’s attitude and behavior  is given 

below 

Centralised Authority 

 Empowering authority to dominate 

others is one the constituents  of rajasic person in 

the study.  They are tend  to gain power and 

dominate others to  sustain and  succeed  in the 

IT industry. These rajasic  employees  tend to 

create stress to  others  and bring the  others 

under their control to succeed and lead in the IT 

industry. They are very strategic and plan to  

sustain in the organization. 

Nothing Impossible 

 The rajasic employees feel always  that 

everything is possible for them. It is  one of the 

constituents of rajasic person in our study. These 

rajasic employees tensed to get succeed in their 

jobs. They work to the maximum and strain  too 

much to succeed. They always  try to invoke 

team spirit to work and achieve their goal. They  

are in the nature of psychologically and 

physiologically strong enough. They  are always 

passionate in their life. These types of employees 

do anything to succeeds in the work and feel 

nothing impossible for them. 

Offensive 

The rajasic employees feel that it is 

better to be offensive instead of being  defensive 

if circumstances so warrant them. These 

employees always  do their activities indirectly to 

succeed. These rajasic employees do not help 

others and  they  think that others should not 

succeed in  their career. The rajasic employees 

do not let others to come forward in their career. 

They always disturb others without knowing  that  

they are disturbing  others. They do some offense 

to get success in their task. 
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Goal Oriented 

 The rajasic employees are always goal 

oriented. They keenly concentrate on their task to 

succeed. These employees are very strategic and 

plan to achieve their goal. They even dominate 

others to achieve their goal and are least bothered  

about the sufferings of others. They try  to be 

obedient and helpful to achieve their goals. 

These employees do not even hesitate to fight 

with others to succeed  in their task. They try to 

achieve their goals indirectly. 

Offering Service 

 The rajasic employees offer their 

service and help others just with the motive of 

getting success in their career. These  employees 

offer alcohol, cigarettes and all socially 

prohibited things to get done. They offer more 

services compared  to their competitors to get  

benefits. They even offer services indirectly to 

other person to get success in their career. 

Preventing Others Growth 

 There rajasic employees prevent others’ 

growth  in a cut throat competition. The rajasic 

employees secretly  maintain  their strategic plan 

and implement it to get success in the task in the 

competitive situations. They are even rude, 

aggressive and arrogant with others. 

Toil for Satisfaction 

 These types of employees work hard  to  

get pleasure, power and pride for their 

satisfaction. They think that their pleasure, power 

and pride are important than other things. They 

have the tendency  of being aggressive and 

arrogant. 

Profile of Tamasic Employees 

 There are 27.2% tamasic employees are 

working in IT industry in India. These tamasic 

person are very dull minded, ignorant and 

innocent. These are the following characters 

constitute  the tamasic person. 

Enjoying Things 

The  tamasic employees enjoying the things 

individually and never share their  joys  with 

others. They  think  that if anything is available 

to them, it is  their fortune if it  is not  available  

to others, it is their unfortunate. They get things 

by cheating others and enjoy. They tend  to enjoy 

the things even by torturing others. 

Anger to Hurt Others 

 These tamasic employees express their 

anger on others and think that it is  quite natural 

to express anger and are not polite. They do not 

bother about the feelings of others on whom they 

are expressing  their anger. These  employees 

make even others get job dissatisfaction. They  

create stress to their  colleagues and spoil the 

whole climate of the organization. 

Aggressiveness 

 These tamasic employees are usually 

aggressive and they always extact many things 

from others. They  do not worry about the 

consequence of their  aggressiveness on others. It 

is found  that  they are very aggressively 

increasing stress in the organization. These 

tamasic employees even create stress for 

themselves and affect others. They are always 

innocently and ignorantly aggressive in all their 

activities. They try to justify their aggressiveness 

in order to safeguard themselves. 

Lack of Faith 

 These tamasic employees do not believe 

others and do not behave in such a way that 

others can have faith on them. The faith is a basic 

and an important element to interact and to do 

team work in the organization  but these tamasic 

employees are  not faithful to their superiors not 

even with their subordinates. These tamasic 
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employees keep on crating stress in the 

organization. The lack of faith in self and on 

others is an important quality of the tamasic 

person. 

Disloyalty 

 The tamasic employees are not loyal 

with others and they do not behave in such a way 

that others keep loyalty on them. The loyalty is 

an important element  for peaceful administration 

and smooth functioning  of an organization. The  

other employees are not able to join with these 

tamasic employees and do the work. They  do 

not have team  spirit due to disloyalty. The 

quality of loyalty is an important quality  to 

become a good  manager, leader and excellent  

executives but these tamasic employees do not 

tend to get this occupation due to their disloyalty 

character. Further, they think that  being loyal for 

themselves is enough in the complicated 

organizational situation and need not for others 

and his/her working organization. 

Lazyness and Sleepiness 

 The tamasic employees are found to be 

always lazy  and sleepy during  the working 

hours. They do not  work hard to succeed in their 

job. These employees are always found  with 

doubts in order to do effective and efficient 

work. They do not update their technical 

knowledge and be specialist  in their work. 

Pleasure Seeking Behavior 

 These tamasic employees believe that 

one should be fortunate enough to enjoy the 

pleasure of all. 

 

 

 

III. FINDINGS 

It is found in the frequency analysis that  

there are 37 % sattvic employees, 35.8% rajasic 

employees and 27.20% Tamasic employees in 

Indian IT(Information Technology) sectors. 

IV. SUGGESTIONS 

(i) The  managements of IT industries are 

advised to train  ranjasic and tamasic  employees 

to become Sattvic employees 

V. CONCLUSION 

The ancient Indian scriptures, 

philosophical literature,   astrological – 

astronomical literature and medical literature in 

essence are the reservoir of the knowledge 

concerning  human nature and personality. The 

multi choice questionnaire which has been 

constructed based on Bagavad Gita conecpts 

have been used  to collect the data from the 

sample units. It is found in the frequency analysis 

that  there are 37 % sattvic employees, 35.8% 

rajasic employees and 27.20% Tamasic 

employees in Indian IT(Information Technology) 

sectors. This study is useful identify the sattvic, 

Rajasic  and Tamasic personality and change the 

employees to adopt sattvic characters. 
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