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Abstract 

The variables under the present study i.e. 

attitude and work commitment of the 

teachers towards the teaching profession are 

very important in the field of education. 

These two variables are like an engine driver 

for the vehicle education. They directly 

affect the classroom processes. How best the 

teacher is going to serve the students will 

depend on the attitude of the teachers 

towards the teaching profession. Whether 

they will leave lasting impression on the 

minds of the students depend on the attitude 

and work commitment of teachers towards 

the teaching profession. The variable 

attitude and work commitment is not static 

but dynamic. So various factors affect 

teacher „s attitude and work commitment of 

the teachers towards their teaching 

professions. With so many reforms in the 

education system we are unable to achieve 

the national goals and objectives. The 

present study is striving to analyze the 

different factors like pay scale, qualification, 

experience or gender and how they are 

making any kind of impact on the attitude 

and work commitment of the teachers 

towards their teaching profession.  

Introduction 

The Indian Education Commission (1966) 

described teacher as one of the most 

important factors contributing to the national 

development. He is the pivot around which 

all the educational programs such as 

curriculum, syllabus, textbooks evaluation 

etc rotate. The best system of education may 

fail to achieve the desired ends in the 

absence of sincere, competent and 

professionally aware teachers. National 

Policy on Education (1986) rightly stated, 

“No people can rise above the levels of its 

teachers”. As a person imbibes, interprets 

and disseminates the relevant items of 

culture and traditions of the past, he creates 

new knowledge, promotes innovations, 

critically appraises the past and its traditions 

and cultures shifts the grain from the chaff 

and strengthens social and economic fabrics 

of the nation. Education is basically the 

influence which the teacher exerts on the 

students entrusted to his care. Effective 

teachers are required in the classroom 
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because even the best curriculum and most 

perfect syllabus remain ineffective in the 

absence of a good teacher. 

Out of the several main basic characteristics 

of a profession, it is the deep commitment to 

the profession in terms of both service to the 

community and contributing to the 

development of the country which gives 

importance to teaching as a profession the 

required edge in comparison to other 

professions. Development of the country 

requires a high rate of production and fullest 

possible utilization of both human as well as 

material resources. Nowadays, there is 

however a general feeling that the teachers 

do not have proper attitude and commitment 

towards their job. There seems to be 

growing discontent towards their job as a 

result of which standards of education are 

falling. 

Review of literature 

Sumangala, V; Ushadevi V.K, (2009): 

“Role Conflict, Attitude towards teaching 

Profession and Job Satisfaction as Predictors 

of Success in Teaching”. The objective of 

the study was to find out the efficiency of 

role conflict, attitude towards teaching 

profession and job satisfaction in predicting 

success in teaching among the secondary 

school women teachers of Kerala State. 

The hypothesis of the study was that all the 

three variables viz. Role Conflict, Attitude 

towards teaching profession and job 

satisfaction are significant predictors of 

success in teaching. 

The survey was carried out in Kerala among 

300 secondary school women teachers 

working in 53 government and private-aided 

secondary schools of 10 districts. Stratified 

Random Sampling technique was employed. 

Tools used were: (1) Role Conflict Scale 

(Sumangala and Ushadevi, 

2001), (2) Scale of Attitude towards 

Teaching Profession (Pillai and 

Poozhikuth,1989), (3) Job 

Satisfaction Inventory for Teachers (Pillai, 

1989) and Teaching Success Rating Scale 

(Sumangala and Mathai,1991). Relationship 

of Role Conflict, Job Satisfaction and 

Attitude towards teaching profession with 

success in teaching was estimated by 

Pearson‟s method and tested for significance 

by Fisher‟s t test. Predictive efficiency was 

determined using regression analysis 

(ANOVA). The study concluded that role 

conflict and attitude towards teaching 

profession are significant predictors of 

success in teaching among secondary school 

women teachers of Kerala. Role conflict 

contributes more to the variation in success 
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in teaching when compared to attitude 

towards teaching profession. 

Need of the study 

Many researches‟ have been done in this 

area at various levels of education especially 

at the higher levels of education and at 

teacher training levels. The teaching 

competency depends mainly on several 

factors and not on any one factor. It may be 

brought to notice that a committed teacher 

may not be very good at classroom teaching 

and mastery of the content and a competent 

teacher who has mastery over his/her subject 

may not have professional commitment. If 

the teachers have a negative attitude towards 

the profession then it will have an influence 

on the commitment and vice-versa. The 

teacher who is committed to the profession 

may never complain of the workload or the 

number of extra hours she has to dedicate in 

her teaching irrespective of the fact she is 

paid according to the pay scale or not. A 

committed teacher should be able to cope 

with the latest teaching techniques, methods 

and other audio visual materials for 

enhancing learning. All these depend on the 

efficiency and competency of a dedicated 

and committed teacher. If the teacher does 

not have a positive attitude and proper work 

commitment then they will not go to school 

on time and do proper evaluation of the 

students, as they are not planned to do their 

work on time. They will not follow the 

ethics of the profession and will be outdated 

in the subject. 

Research design 

A research design is a plan, structure and 

strategy of investigation so conceived as to 

obtain answers to research questions or 

problems. The plan is the complete scheme 

or program of the research. It includes an 

outline of what the investigator will do from 

writing the hypotheses and their operational 

implications to the final analysis of data 

(Kerlinger 1986:279). A traditional research 

design is a blueprint or detailed plan for how 

a research study is to be completed 

operationalizing variables so they can be 

measured, selecting a sample of interest to 

study, collecting data to be used as a basis 

for testing hypotheses, and analyzing the 

results (Thyer 1993: 94) A research design 

is a procedural plan that is adopted by the 

researcher to answer questions validly, 

objectively, accurately and economically. 

According to Selltiz, Deutsch and Cook, “A 

research design is the arrangement of 

conditions for collection and analysis of data 

in a manner that aims to combine relevance 

to the research purpose with economy in 

procedure‟ (1962:50). Through a research 

design you decide for yourself and 



Impact Factor.1.14                                                                                       UGC Jr. No. : 45308                                                                                           

Emperor International Journal of Finance and Management Research [EIJFMR]  ISSN: 2395-5929 

 

@Mayas Publication UGC Approved Journal Page 81 

communicate to others your decisions 

regarding what study design you propose to 

use, how you are going to collect 

information from your respondents, how the 

information you are going to collect is to be 

analyzed and how you are going to 

communicate your findings. 

Statement of the problem 

The researcher has come up with the 

following problem which has to be 

investigated further. The present study is 

undertaken to explore the intensity of 

attitude and work commitment among 

teachers towards teaching profession at 

different levels of education i.e. primary, 

secondary and higher secondary with regard 

to academic variables such as qualifications, 

experience, gender and pay scale.  

Objectives of the study 

The main objectives of the present study are: 

1. To study the attitude of teachers working 

in aided and unaided schools with 

reference to personal variables. 

2. To study the work commitment of 

teachers working in aided and unaided 

schools with reference to personal 

variables. 

3. To compare the attitude of teachers 

working in aided and unaided schools 

with reference to personal variables. 

4. To compare the work commitment of 

teachers working in aided and unaided 

schools with reference to personal 

variables. 

Scope, limitation and delimitations of the 

study 

1. In order to be specific and precise and to 

avoid unnecessary conclusions and 

inferences, it becomes important to define 

the scope of the study. The focus of the 

present study is the attitude and work 

commitment of teachers at different levels of 

education in the schools i.e. the teachers 

teaching in primary, secondary and higher 

secondary. The research is focused on 

finding the attitude and work commitment of 

teachers working in aided and unaided 

schools. 

2. The study focused on the work 

commitment and attitude of the teachers 

towards teaching profession at the various 

levels of education i.e the primary, 

secondary and higher secondary in which 

the assessment indicators of commitment 

includes the organizational commitment, 

commitment towards school, commitment 

towards teaching work, commitment 

towards teaching occupation and work 

group (Colleagues) with reference to 

personal variables such as gender, 

experience, qualification and pay scale. It 
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was delimited to affective, continuance and 

normative commitment. 

3. Since the researchers have done studies 

related to various levels of education at the 

higher level, it is found that the studies at the 

school level with reference to various levels 

of education at the school have not been 

done.  

4. Due to time constraints, the study was 

limited only to English medium schools and 

vernacular medium schools were excluded 

from this study. 

5. Also there are many variables which act 

as determinant for attitude and work 

commitment of teachers such as school 

climate, personality, motivating factors,  

institutional facilities, role conflict and 

mental health which influence the teachers 

in their day to day teaching, but the 

researcher has limited the study only to the 

personal variables like gender, qualification, 

experience and pay scale. 

6. Also there are teachers teaching at all 

levels of education but the research is 

limited only to the primary, secondary and 

higher secondary teachers. 

Table 1 

Descriptive analysis of attitude and work commitment of teachers towards teaching 

Profession 

Sr. No Category N Attitude Work Commitment 

Mean Mean 

1 Type of School    

 Aided 74 184 175.42 

 Unaided 351 196.01 191.19 

2 Gender    

 Male  38 191.34 183.45 

 Female  387 194.18 188.94 

3 Experience    

 More than 10 yrs 124 193.76 186.74 

 Less than 10 yrs 301 194.32 189.15 

4 Qualification    

 Untrained 146 194.71 188.73 

 Trained 279 193.52 188.30 

5 Pay scale    

 Fifth pay scale 31 182.16 178.87 

 Sixth pay scale 43 188.84 176.30 

 Any other pay scale 351 195.59 190.38 
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From the above table it can be concluded that: 

 The mean scores of unaided school teachers‟ is more than that of aided school teachers with 

respect to attitude. 

 The mean scores of unaided school teachers‟ is more than that of aided school teachers with 

respect to work commitment. 

 The mean scores of female teachers‟ is more than that of male teachers‟ with respect to 

attitude. 

 The mean scores of female teachers‟ is more than that of male teachers‟ with respect to work 

commitment. 

 The mean scores of teachers‟ having less than 10 years experience is more than teachers‟ 

having more than 10 years‟ experience with respect to attitude. 

 The mean scores of teachers‟ having less than 10 years experience is more than teachers‟ 

having more than 10 years‟ experience with respect to work commitment. 

 The mean scores of untrained teachers are slightly higher than that of trained teachers with 

respect to attitude. 

 The mean scores of untrained teachers are very slightly higher than that of trained teachers‟ 

with respect to work commitment. 

 The mean scores of teachers receiving any other scale are higher as compared to teachers 

receiving fifth and sixth pay scale with respect to attitude. 

 The mean scores of teachers receiving any other scale are higher as compared to teachers 

receiving fifth and sixth pay scale with respect to work commitment. 

 The descriptive analysis has shown the status of variables; however there is any significant 

difference with reference to these variables is to be discussed using inferential statistics. This 

is resented in the next chapter. 

Table 2 

Inferential statistics for difference in attitude of aided and unaided school teachers’ with 

reference to academic qualification. 

Category N Mean SD t 

(stat) 

t 

(tab) 

Significance at 

0.05 level 

Trained 279 193.52 16.58  

0.77 

 

1.97 

 

NS Untrained 146 194.71 12.34 

Total 425      

From the above table it is seen that the calculated t value (0.77) is less than the table value of t 

(1.97) at 0.05 significant level. Therefore the null hypothesis has been accepted. 

Findings 

It is observed that there exists no significant difference in the teachers‟ attitude towards teaching 

profession between trained and untrained teachers in aided and unaided schools. Since the 
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government has a basic norm of appointing only qualified teachers in aided schools, majority of 

the untrained teachers are found only in unaided schools. Hence the comparison has to be made 

between the trained and untrained teachers in aided as well as unaided schools. Hence the 

hypothesis that there is no significant difference in the attitude of teachers working in aided and 

unaided school with reference to academic qualification has been accepted. 

Conclusion 

There is no significant difference in the attitude of teachers in aided and unaided school teachers 

with reference to academic qualification. 

Table 3 

Inferential statistics for difference in attitude of aided and unaided school teachers’ with 

reference to gender. 

Category 

 

N Mean SD t 

(stat) 

t 

(tab) 

Significance at 

0.05 level 

Female 387 194.18 14.48  

1.10 

 

1.97 

 

NS Male 38 191.34 21.66 

Total 425      

 

Analysis 

From the above table it is seen that the 

calculated t value (1.10) is less than the table 

value of t (1.97) at 0.05 significant level. 

Therefore the null hypothesis has been 

accepted. 

Findings: 

It is found that there exists no significant 

difference in the teachers‟ attitude towards 

teaching profession on the basis of gender in 

aided and unaided schools. 

Conclusion: 

There is no difference in the attitude of 

teachers in aided and unaided schools with 

reference to gender. 

 

 

Suggestions 

To increase the work commitment, the 

authorities need to elaborate their roles and 

provide guidelines for proper work. This is 

also necessary to stop the exploitation of 

teachers. Teachers should be involved in the 

decision making process related to education 

and teaching including drafting of the 

curriculum. Administration should create 

conducive work climate to reduce stress and 

improve the attitude and work commitment 

among teachers. Motivation by the principal/ 

management and democratic relationship 

with the teacher has to be maintained. A 

HRD department should be established in all 

the schools so as to understand and solve the 

problems of the teachers. Proper work 
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conditions should be provided for excellent 

commitment and willingness to work. There 

should be appropriate human relations 

between the employees and the authorities in 

every organization so that they can establish 

mutual trust and willingness to perform their 

duties. There are people who have dreamed 

of becoming a teacher since their primary 

school, and those whose choice of this 

career has been rather accidental. This, when 

and under what circumstances a teacher‟s 

career is selected, does not necessarily have 

a direct link with further job satisfaction or 

persistence in the job thus leading to poor 

commitment and negative attitude towards 

the teaching profession. 

Teachers described their childhood and 

school time activities and life attitudes that 

have supported their work as a teacher 

throughout their career. The effect of the 

earlier experience has also been observed by 

several other researchers. Also if teachers 

are to be protected unjust dismissal must not 

be done. The teachers in return should prove 

that they must show that they are worthy of 

such protection. Tenure brings 

responsibilities as well as privileges. 

Teachers can help to make tenure bring 

better educational service to the school boys 

and girls. Teachers should be given right to 

oppose any attempt to subject their group to 

puritanical standards. Competent young men 

and women will not enter teaching unless 

they can live normal lives which are free 

from undue censorship. On the other hand, 

teachers must recognize that they are in the 

public eye and therefore must meet accepted 

standards of conduct. There should not any 

politicization, casteism, reservation and 

corruption in the educational system so as to 

maintain the standards of the education 

system. 

Conclusion: 

“The teacher is the guide of the society 

and nation”; says the father of nation, 

Mahatma Gandhi. In the light of above 

statement we have to justify the role of the 

teacher in the society in the development of 

the nation and it is true not from today but 

from the Vedic periods. The future 

generation and new teachers should 

understand that their role as a teacher is very 

important in the development of society and 

nation. To conclude the teachers is a 

representative of the society who inculcates 

moral values In the development of a 

country great attention has to be paid to 

education and learning. The essence of the 

teacher as a nation builder cannot be over-

emphasized. Good teachers need to be 

themselves constantly seeking knowledge, 

have high motivation and be creative, 
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innovative and effective in their teaching 

strategies. The good deeds of teachers are 

great which will grow to become 

knowledgeable people who will be use to 

society, religion and our nation and country. 


	index.pdf (p.1-2)
	1.pdf (p.3-9)
	2.pdf (p.10-15)
	3.pdf (p.16-21)
	4.pdf (p.22-26)
	5.pdf (p.27-39)
	6.pdf (p.40-50)
	7.pdf (p.51-57)
	8.pdf (p.58-68)
	9.pdf (p.69-80)
	10.pdf (p.81-89)
	11.pdf (p.90-97)
	12.pdf (p.98-107)
	index.pdf (p.1)
	1.pdf (p.2-8)
	2.pdf (p.9-14)
	3.pdf (p.15-20)
	4.pdf (p.21-25)
	5.pdf (p.26-37)
	6.pdf (p.38-48)
	7.pdf (p.49-55)
	8.pdf (p.56-66)
	9.pdf (p.67-78)
	10.pdf (p.79-87)
	11.pdf (p.88-95)
	12.pdf (p.96-105)

