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Abstract 
The present study intend to examine the 

female work participation in the Kerala economy 

based on the events which have taken place during 

2001 and 2011 census. Moreover this research work 

considers the structural changes of the female work 

participation as Kerala possess high literacy and 

efficient human resource.  The role of female work 

force has been altering according to the speed of 

urbanization, technological changes and the novel 

employment opportunities along with the changes in 

the demographic cohort. Thus, the status of female 

work has always been influenced by their work 

participation. Ultimately, the study analyses the 

decadal fundamental changes of the female work 

participation rate in rural-urban areas in the various 

districts of Kerala. 

Keywords: Labour force Female Work 

Participation, Population of Working Age, Working 

population, Urbanisation. 

I. INTRO DUCTION 

When the demographic transition occurs as a 

continuous phenomenon in a country then its crucial 

components such as birth rate, death rate, and 

migrat ion involve in the designing of the workforce 

for the various sectors of the economy.Here, the 

workforce shapes a country’s growth and 

development according to the movements of 

demographic agents. According to International 

Labour Organisation (ILO), the term “labour force” 

represents the economically active population and at 

the same time, the term “working population” also 

represents economically active population. Thus, the 

actual meaning of workforce is the labour pool in the 

employment of country and popularly men or women 

belong to working task for either a company or 

industry in a constrained geographical area such as a 

city, district, state, country and so on. In addition, it 

generally belongs to the manual labour so that it 

simultaneously avoids the management and 

employers as a geographical area confronting various 

employment activ ities associated with workforce. 

Undoubtedly, the workforce addresses the available 

number of men and women for work.  

However, it is remarkable that the overall 

development and growth of any country is 

determined by the workforce’s work participation as 

an economically active population in the entire 

employment scenario of various sectors. So, the 

economically act ive population always exists and is 

readily availab le fo r the production of goods and 

services in the country. The work force may be in the 

form of either civilian or armed forces (AshaA 

Bhende and TharaKanitkar 2006).  Therefore, the 

structure of the workforce or economically active 

population will shape and control the destiny of a 

country’s growth and development outcomes.Hence, 

the general characteristics are that there is a division 

in the labour market like gender, the forms of 

employment, nature, location, and sector. At the same 

time, the economic appropriates are the part and 

parcel of the labour market in terms of labour force 

activity rate, occupational structure, employment, 
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underemployment, unemployment, income strata, 

efficiency, dependency load and the like.  

Nowadays, India is the highest young population 

holding country in one side and on the other side the 

third speedy grown economy in the world. But, the 

poor employment atmosphere still alive as the major 

impediment in all sectors of the economy even 

though the new economic policy had been taken place 

by under the guidance of Rao-Manmohan regime 

(World Bank’s revised estimate for 2017). As per the 

Indian Labour and Employment report 2014, the 

workforce of the country has been distinguished 

based on the workforce quality. Among the four 

regions, the workers from the southern and western 

statespossess better quality of employment and work 

related environment rather than the workers in the 

central and eastern states. Moreover, these better 

quality holding states have also showed higher 

women work participation compare to low quality 

holding states. Because of this, the growth and 

development of these states are different from one to 

anotherin terms of employment opportunities, 

industrialization, technological advancement and the 

speed of urbanization.  

Along with these factors, the demographic 

factors of the country also influence the workforce in  

the forms of population density, size, composition, 

distribution and so on.Consequently, the 

socioeconomic status of workers confront changes in 

the form of  standard of living, distribution of income 

, wages of labour, saving, literacy, health care, status 

of women etc. These factors also take their own role 

to improve and reach the better quality of 

employment while the work part icipation of the 

workforce happens in each state of the country. 

Fortunately, Kerala belongs to the better 

socioeconomic development and it projects Kerala 

model of development after the gulf migrat ion along 

with poor industrial growth. On the other side, the 

service sector led growth dominating economy 

unveils the possibility of unemployment and 

underemployment among the workforce in the state, 

especially the female workforce. Therefore, this 

research work tries to analyze the female workforce 

participation based on the 2001 and 2011 census as in 

the absence of in-depth studies about the female 

workforce in Kerala. 

II. REVIEW O F LITERATURE 

Deshpande (2014) evaluated the workforce 

diversity management and various diversity factors 

by taking different point ofview of employees who 

belong to the service sector and manufacturing sector. 

His research work focuses more of the diverse beliefs 

and their consequences on workforce. The result of 

the study highlighted that the availability of 

opportunities in workforce always depends on the 

existence of the strong organisations in India.  

Dhillon and Ladusingh (2013) studied the 

interaction between increasing life expectancy and 

changing age patterns in work participation among 

the workforce of India. As per the projected data of 

the study, theelderly male work participation has been 

declined from 56.2 per cent to 54.3 during 2010-

2050. Whereas, theelderly female work participation 

have been increased from 22.2 per cent to 29.6 per 

cent during the same years. Ult imately, the research 

work found that the old age dependency is very 

higher among the elderly females than elderly males. 

Pandey and Reena (2012) conducted a research 

work among the women work fo rce and their labour 

force participation in the rural and urban sectors of 

Indian states. The researchers unveiled the actual 

situation of the women workforce i.e., the women 

labour force part icipation has come down and also the 

gap of work participation ratio between female and 

male has been increased in the recent Census period. 

Similarly, the study reported the fact that the women 

work participation is very higher in urban areas than 

rural areas in the Indian states. 
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Alter andRaveendra (2011) analysed the trends 

in urban employment in India, especially the informal 

employment. According to the study, the urban 

informal employment has been increased from12 per 

cent to 41 per cent. At the same time,the urban male 

and female workers employment have been surged by 

20 per cent and 18 per cent as the growing number of 

informal workers. Finally, the research work proved 

that there exist significant differences between urban 

male and female workers those who belong to the 

home based workers, street vendors, domestic 

workers and waste pickers and also the industrial 

branch, employment unit and specific g roups. 

III. OBJECTIVES O F THE STUDY 

1. To analyse thestructure and growth of the 

female workforce in Kerala. 

2. To identify important appropriates of female 

workforce part icipation during the last two decades. 

IV. METHO DO LOGY OF THE STUDY 

The research work is primarily based on 

secondary data. For in -depth analysis of the structure 

and growth of female workforce and their work 

participation, the researcher has used the 2001 and 

2011 census reports. By using of the review of 

literature, the researcher gives the pre-notion and 

insight regarding the female workforce and its 

participation among the various sectors of the 

economy. Therefore, the study has used government 

published reports, articles, research papers, authentic 

journals, newspapers, internet and the like.  

Various concepts associated with Female 

workforce participation at present scenario in the 

Economy:- 

I. Working Age of the Population: Herein,it  

means the 15-59 years adult groups in the total 

population of the country. 

II. Working Population: Both men and women 

who are normallyemployed in a region or country 

while they may be temporarily unemployed either 

partly or fu lly. 

III. Employed Population:The population of the 

country actually indulged in the productive 

employment activities of an economy at a given time.  

But, the adding up of unemployed group into this 

group then it becomes the part of the working 

population. 

IV. Economically Active Population or Labour 

Force:Itis referred as the people who are ready to 

supply their manpower for the production of goods 

and services in economy as they become either 

actually employed or unemployed under the various 

employment scenarios.Somet imes, they may be in a 

stage of partly in economic activ ities and partly in 

non-economic activit ies as long as consider the 

human welfare. 

V. Main Workers:  It means that the workers 

who get employment the major part of the financial 

year of country i.e., the workers indulge in their 

employment in terms of economically productive 

manner fo r either minimum around six months (183 

days) or it may be beyond a financial year.  

VI. Marginal Workers: The workers who are 

involved in the employment activ ities of the 

countryfor less than six months in the financial year 

and they did not engaged in the major part o f the 

employment scenario. 

VII. Non-Workers: It  is a category people who 

are far away from any type of employment activ ities 

in the financial year of the country and they are the 

part of unemployment in the economy. 

V. RESULTS AND DISCUSSION 

Herein, the researcher has taken 2001 and 2011 

census data to satisfy his research objectives. In the 

first part, he has examined the age wise female work 

participation and theirgrowth and structurein 

Kerala.Along this part, the researcher has analyzed 

two decadal female work part icipation rates among 

various age groups and their changes regarding the 

series of event in employment of the state.  In the 

second part, the study focuses on the gender variation 

                    Emperor International Journal of Finance and Management Research [EIJFMR]  Page 254 



Impact Factor.1.14:                          Mayas Publicat ion [ISSN: 2395-5929]                          UGC Jr. No. : 45308           

 

Paper ID: 13171234   Paper Received : 29/12/2017   Paper Accepted: 30/12/2017   Paper Published : 31/12/2017 
 

in the work part icipation among different category of 

workers in the state. Moreover, the Census data give 

the current trends of female work participation rate 

and male female differences in the context of higher 

literacy and sex ratio in the state as compare to other 

states of India. Finally, the researcher has arrived at 

the basic fact on the basis of two decadal data i.e., in  

between the 2001-2011 Census periodthe female 

work part icipation rate of the state average has 

increased from 15.38 per cent to 18.22 per cent. The 

following tables give more interesting things 

regarding the female work participation like decadal 

changes in terms of growth and structure, total work 

participation rate, and gender variation in work 

participation rate according to the different category 

of workers in state. 

Table: 1  

Age Wise Female Work Participation Rate in Kerala during 2001 and 2011 Census 

Age 

Group 

2001 Census 2011 Census 

Total Rural Urban Total  Rural  Urban 

5-9 0.21 0.21 0.20 0.59 0.57 0.60 

10-14 0.52 0.54 0.44 0.87 0.91 0.83 

15-19 7.11 7.78 5.11 4.04 4.61 3.42 

20-24 16.92 17.99 13.85 14.82 16.13 13.42 

25-29 23.16 24.47 19.48 22.22 24.00 20.21 

30-34 29.30 30.91 24.91 28.70 31.60 25.60 

35-39 35.81 37.80 30.25 36.05 39.98 31.80 

40-49 35.49 37.21 30.86 36.54 40.67 32.08 

50-59 26.68 28.00 23.21 28.03 31.88 23.89 

60-69 12.77 13.76 9.99 14.60 17.64 11.34 

70-79 5.06 5.44 4.01 5.62 6.66 4.47 

80+ 2.54 2.66 2.18 2.41 2.65 2.13 

Kerala  15.38 15.99 13.63 18.22 20.24 6.03 

Source: Census Data of India 

Figures in table indicate percentage to the total  

.Table 1 showsthat the work part icipation rate of 

the female has improved around 3 per cent as 

compare the census reports during 2001 and 2011. At 

the same time, the state average regarding the female 

work part icipation has slightly increased from 15.38 

per cent to 18.22 per cent among the various age 

groups. In 2001 census among the various age 

groups, the age group from 25-29 to 50-59 held  

higher female work participation ratethan the state 

average. Whereas, the highest female work 

participation rate belonged to age group 40-49 and 

the lowest female work participation rates were 

occupied by in the age group 5-9 years and 10-14 

yearsof the total age groups. Unlike the 2001 Census, 

the female work participation rates of the age group 

5-9 years and 10-14 years have been increased in the 

state during the 2011 Census period. Similarly, the 

female work part icipation rates of the age group from 

35-39 years to 70-79 years have been increased more 

in 2011 Census than in 2001 Census due to the zero 

population growth along with higher number of 

elderly women. Among the age groups, the female 

work participation rates were negative in the age 

group of 15-19 years, 20-24 years and 80 and above. 

And it also happened in the age group of 25-29 years 

and 30-34 years. In  addition, in the age group of 25-

29 years has shown the negative female work 

participation rate only in both total and rural areas. 

But, the higher population density and literacy among 

urban females helped the positive growth of female 

work participation in urban areas of the state. 
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Table: 2  

     District Wise Work Participation of Females during 2001 and 2011 Census 

Districts Total Rural Urban 

2001 2011 %  changes 2001 2011 %changes 2001 2011 %  changes 

Kasargod 20.90 20.31 - 0.63 21.62 22.58 0.96 18.16 16.84 -1.32 

Kannur 15.25 16.00 0.75 17.77 19.44 1.67 12.81 14.23 1.42 

Wayanad 23.17 26.80 3.63 23.12 27.01 3.89 24.33 21.72 -2.61 

Kozhikode 8.24 12.17 3.93 8.49 13.55 5.06 7.82 11.50 3.68 

Malappuram 6.63 7.63 1.00 6.66 8.62 1.96 6.34 6.38 0.04 

Palakkadu  21.19 20.42 -0.77 21.92 21.54 -0.38 16.58 16.88 0.3 

Thirssur 15.20 18.66 3.46 15.56 20.63 5.09 14.29 17.71 3.42 

Ernakulam 17.17 20.41 3.04 19.37 22.76 3.39 14.77 19.02 4.25 

Idukki 28.10 33.20 5.1 28.82 34.05 5.23 14.70 16.20 1.5 

Kottayam 13.96 20.41 6.45 14.23 21.46 7.23 12.49 17.71 5.32 

Alapuzha 20.29 24.01 3.72 20.17 24.71 4.54 20.56 23.42 2.86 

Pathanamthita 13.35 17.45 4.1 13.53 17.57 4.04 11.71 16.43 4.72 

Kollam 16.76 19.27 2.51 17.41 20.62 3.21 13.77 17.61 3.84 

Trivandrum 14.50 21.37 6.87 14.22 22.63 8.41 15.04 20.26 5.22 

Kerala  15.38 18.22 2.84 15.99 20.24 4.25 13.63 16.03 2.4 

Source: Census Data of India 

 Figures in table indicate percentage to the total 

Table 2 depicts that the female work 

participation rates have been scored higher in rural 

areas than urban areas due to the demographic and 

socioeconomic development across the state during 

the 2001 and 2011 census. As we compare the female 

work participation rates among the districts, the 

Idukki d istrict has been scored highest rank in the two  

consecutive census periods. The Seven districts had 

showed the lower female participation rate than the 

state average in 2001, whereas, the four districts have 

been occupied lower female participation rate than 

the state average in 2011 census. Due to the 

geographical andoccupation characteristics, the 

female part icipation rateshave been scored higher in 

these four districts than the rest of them. For instance, 

Wayanad and Idukki have used their hilly reg ion 

advantage to maintain more females in work force 

and also Palakkad and Alappuzha have scored higher 

female work participation by their agriculture 

activities compare to other districts. The lowest 

female work part icipation rates have been held by the 

Muslim dominated areas in Kozhikode and 

Malapuram. 

Besides, as per the 2001 census as we consider 

the district wise rural female population, the Idukki 

district scored highest percentage of females in the 

work cohort of the state, but the Malapuram district  

scored lowest females in the workforce in both rural 

and urban areas. In the same period, eight districts 

had higher rural female work part icipation rate than 

the state average and this trend has always been 

continued in 2011 by adding up of the two districts 

into the eight districts. In both census 

periods,Wayanad district has achieved highest 

percentage of female work part icipation as we 

consider total urban female population. Around nine 

districts have held higher female work participation 

rates than state averages in 2001 census period. 

Whereas, districts’ number has increased from n ine to 

eleven during 2011 census period andMalappuram 

district has been held lowest female work 

participation in both periods. In between two decades, 

most of the districts have occupied positive growth 

rates in female work part icipation and only two  

districts have in the nature of negative growth rate 

i.e., Kasargod and Palakkad as -0.63 per cent and -

0.77 per cent respectively. At the same time, in  

Palakkad district the rural females work participation 

have gone into the negative trend (-0.38). Even 

though, most of the districts in Kerala, the urban 
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females work participation have increased in between 

2001 and 2011 census periods. While, the only two 

districts i.e., Kasargod and Wayanadhave belonged to 

the negative growth zone as -1.32 per cent  and -2.62 

per cent respectively. 

Gender Variation in Work Participation Rate of 

Kerala 

Like the other states the gender bias in work 

participation is common phenomenon in Kerala. So, 

the idea of the gender disparity comes across as 

regarding the entire economic activit ies on the basis 

of different category of workers. Therefore, the 

researcher has taken into account the work 

participation of both males and females in state as per 

the 2001 and 2011 census period. In short, the two 

decadal changes give us a clear cut picture of the 

gender difference in work participation among the 

different category of workers. The following tables 

unveil the basic facts regarding the gender variation 

in work participation rate in the state

Table: 3  

Percentages of Main, Marginal and Non-workers in Kerala during 2001 and 2011 Census 

Year Total Rural Urban 

Main 

workers 

Marginal 

workers 

Non-

workers 

Main 

workers 

Marginal 

workers 

Non-

workers 

Main 

workers 

Marginal 

workers 

Non-

workers 

2001 25.8 6.4 67.8 25.44 7.09 67.46 27.08 4.52 68.39 

2011 21.8 6.9 65.21 28.2 8.0 63.8 27.6 5.5 66.9 
Source: Census Data of India 

 Figures in table indicate percentage to the total 

Table 3 explains the percentage changes in the 

three categories of workers in Kerala during 2001 and 

2011 census periods. As per the 2001 census report, 

the main wo rkerswere 25.8 per cent of the total 

population of the state and marginal workers confined 

to only 6.4 per cent. But, non-workers 

percentagedrastically increased by 67.8 per cent. In 

between the two decades, the percentage of the main  

workers have hiked from 25.8 per cent to 27.9 

percent and the opposite side non-workers percentage 

haveslightly declined from 67.8 per cent to 65.21 per 

cent. And also, the percentage of marginal workers 

has a little bit improved from 6.4 per cent to 6.7 per 

cent. Likewise, thepercentage of rural main workers 

has risen up from 25.44 per cent to 28.2 per cent and 

the marg inal workers have moved up from 7.09 per 

cent to 8.0 per cent. On the other side, thepercentage 

of non-workers has come down from 67.46 per cent 

to 63.8 per cent. Unlike the ru ral areas, the percentage 

of urban main  workers has reached a neglig ible 

quantity from 27 per cent to 27.6 per cent. This is 

same as in the case of the marginal workers and their 

percentage has risen from 4.52 per cent to 5.5 per 

cent. At the same time the percentage of non-workers 

has notmuch declined during the two decades. 

Finally, the sum total of workers category 

participation has showed a common picture of the 

predominance of unemployment due to poor 

employment opportunities in agriculture and industry 

sectors and service sector centralized growth. That is 

why the gender gap in work participation is not much 

improved even though the state has been holding 

highest rank almost socioeconomic development. 

Table: 4  

Percentages of Main, Marginal and Non-workers among Males in Kerala during 2001 and 2011 Census  

Year Total Rural Urban 

Main 

workers 

Marginal 

workers 

Non-

workers 

Main 

workers 

Marginal 

workers 

Non-

workers 

Main 

workers 

Marginal 

workers 

Non-

workers 

2001 41.8 8.4 49.8 40.8 9.2 50.0 44.3 6.2 49.3 

2011 44.8 8.0 47.2 44.6 9.0 46.3 45.1 6.7 48.2 
Source: Census Data of India 

Figures in table indicate percentage to the total 
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Herein, the productive activities of male workers 

category unveil the dominance of the male workers in 

the work participation rather than the females in the 

state. Of the total male population, the main workers 

percentage came up at 41.8 per cent in 2001 census 

and also the male marginal workers confined to 8.4 

per cent. But, the male non-workers percentage has 

reached at 49.8 per cent. In between these two census 

periods, the percentage of male main workers has 

increased from 41.8 per cent to 44.8 per cent as 

population of state has been increasing in the same 

fashion of demographic transition. Unfortunately, the 

male marginal workers percentage has declined from 

8.4 per cent to 8.0 per cent. But, male non-workers 

decline have started from 49.8 per cent to 47.2 per 

cent. Such types of resultshave always been showing 

the poor occurrence of employment opportunities 

within the state. The male workers cannot find out 

minimum days employment then we easily  

understand the poor status of female workers in state.   

Table: 5  

Percentages of Main, Marginal and Non-workers among Females in Kerala during 2001 and 2011 Census  

Year Total Rural Urban 

Main 

workers 

Marginal 

workers 

Non-

workers 

Main 

workers 

Marginal 

workers 

Non-

workers 

Main 

workers 

Marginal 

workers 

Non-

workers 

2001 10.8 4.5 84.7 11.0      5.0 84.0 10.8 2.9 86.3 

2011 12.3 6.0 81.7 13.0 7.0 80.0 11.6 4.4 84.0 
Source: Census Data of India 

 Figures in table indicate percentage to the total 

The table 5 highlights the percentage changes in 

various categories of the female workers in 2001-

2011 census periods. Undoubtedly, the percentage of 

main female workers has increased from 10.8 per 

cent to 12.3 per cent during 2001-2011. Likewise, the 

marginal workers percentage has risen up to 6.0 per 

cent from 4.5 per cent. Both of them have placed very 

well due to emerging trend of employment 

opportunities backed by high literacy and technology. 

But, comparing to the percentages of the male main  

workers and marginal workers (table: 4), the female 

work part icipation is very low. At same time, the 

percentage of non-workers has declined from 84.7 per 

cent to 81.7 per cent, whereas compare to male 

category, there is a slight change in between 2001 and 

2011 Census periods. Taking the case of rural and 

urban areas, the female main and marginal workers 

have increased higher in 2011 than 2001 Census. 

Ult imately, the outcome of the female workers 

productive activities as per the various categories has 

showed that their work participation rates have been 

improving very well from one decade to another 

decade, while the gender gap has not been bridged by 

the concerned government authorizes. 

VI. CONCLUSION 

The research work reveals the fact that among 

the South Indian states, Kerala is not much improved 

for provid ing employment opportunities as the 

untapped human resources existing in the form of 

higher literacy and other socioeconomic 

development. The situation of poor work 

participation is a typical phenomenon because of the 

unutilized agriculture opportunities and lack of 

industrial back up. Such type of situation generally 

creates unemployment among educated people 

especially in the female category. As a result, the 

various gender disparities have been surging in future 

also. Therefore, the government authorities should 

concern the investment activities in the various 

sectors of the state domestic economy. In due course 

of time, these investment activities may help to 

absorb and deploy the workforce in the productive 

channels of the state economy so as to remove the 

situation of unemployment and gender gap to a 

certain extent. Finally, the research study has shown 

the fact that Kerala has improved very well in general 

work part icipation and female work participation 

compare to prev ious decades even if she face so 
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many impediments in the different sectors of the 

economy. 
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